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Hapuanpna aucoumurina «Kpoc-KyabTypH1 acnekTH Oi3Hec KOMYHIKamii» mnepeadadae
pPO3B’sI3aHHS HU3KUA 3aBJaHbh (QyHIaAMEHTaIbHOI TpodeciiHoi MiAroToBKH (axiBI[IB BHIIOT
KBamidikarii, 30KpeMa pO3yMIHHS JUIOBOI KyJIbTYpH CBOTO NapTHEpa — HaWBaKJIMBIIIa yMOBa
edeKkTHBHOI B3aemMoii B MbKHapoaHoMy Oi3Heci. [1[o6 3po3ymitu CBOIO poJib Ha TiI00aTbHOMY
pUHKY 1 OynyBaTu Oi3HEC, CIIMPAOYNCh Ha peajiii CBOro PUHKY, HEOOXITHO PO3YMITH TE€ MICIIE,
sIK€ TIOC1/Ia€ HalllOHAJbHA JUT0OBA KYJIbTypa cepell AUTOBUX KYJIBTYp CBITY.

Kosxen Hapoa Mae cBOi KylnbTypHI TpaaMIlii, CBili HaIlllOHAJLHUN XapakTep. Y CIHINIHICTh
BEJICHHs Oi3HECy 3alie)KUTh HE JIMIIE BiJ MPaBWIBHO 0O0paHOi Oi3HEC-MOJEINi, opraHizaiiiHol
CTPYKTYpPH KOMIIaHii, JpKepen (iHaHCYBaHHS, aje ¥ Bim 0COOIMBOCTEH Ta e(EeKTHBHOCTI
(dhyHKIIIOHYBaHHS HE(POPMAIBHUX IHCTUTYIIIH 30BHIITHROTO CEPEIOBHIIIA.

MeTor HaBYaIbHOT IMCHUILUIIHU € (OpMyBaHHS TOBAark Ta CBIJOMO TOJICPAHTHOTO
CTaBJICHHSI CTYJICHTIB JI0 PO3MAiTTsI HAI[IOHAIILHUX Ta KOPIOPATHBHUX KYJIBTYP 4Yepe3 PO3BUTOK
KOMYHIKaTUBHMX MOBIICHHEBHX KOMIIETCHTHOCTEH CTYIEHTIB (JIIHTBICTUYHOI, MparMaTHYHOI Ta
COIIIOJTIHTBICTUYHOT), K1 3a0€3Me4yI0Th iX HAAIMHUM IHCTPYMEHTOM €(EeKTUBHOTO CIUIKYBaHHSI
B MDKHApOJHOMY KOHTEKCT1 3 ypaXyBaHHSM COIIOKYJIbTYPHOI, T€HIEPHOI, BIKOBOi, peiriitHol
crenuQiKu y4acCHUKIB KOMYHIKaILii.

1. ®opmar Kypcy — OYHHUH, 320UHHUIA..

2. KomnereHTHocTi, siki MawTh OyTHm c¢opmMoBaHi B pe3y/jbTaTi ONaHyBaHHS
HABYAJBbHOI AU CIUILTIHA

31aTHICTh PO3B’A3YBaTH CKJIAJHI CIIeliaNi30BaHi 3aaui Ta MPaKTUYHI MpoOiIeMu Mij yac
npodeciiHOT MiSTBbHOCTI.

3aTHICTH CIIUTKYBATHCS IHO36MHOIO MOBOIO.

31aTHICTh 3aCTOCOBYBATH 3HAHHS Y IPAKTUUHUX CUTYaIlisX.

3. Pe3yabTaTH HABYaHHS
VY pe3ynbpTari BUBYEHHS HAaBYAJIbHOI TUCIMILIIHU CTYICHT OBHHEH:



3HaTH:

- aHTJTIHCHKY JICKCHUKY, TTOB'3aHY i3 ceporo Oi3Hecy;

- OHATTS Oi3HEeC-KOMYHIKAIIiT;

- OCHOBHI HOPMH JIUIOBOTO aHTJIICHKOTO MOBJICHHS;
- KPOC-KYJIbTYpHIi aCTeKTH Oi3HeC-KOMYHIKAIIii;
- cy4acH1 MDKHApOIH1 TEHIEHIII1 OB’ s13aHi 3 YIPaBIIHCHKOIO AiSIIBHICTIO;

BMITH:

- YUTATH, PO3YMITH, MEpEKIagaTi, peQepyBaTd Ta aHOTYBATH AHTJIOMOBHY CIICI[ialIbHYy
JiTeparypy;
- 3aCTOCOBYBaTH 37100yTi y mpolieci BHBYCHHS aHTIIHCHKOI MOBH mpodeciiiHi Ta
KOMYHIKaTHBHI HABUYKH JIJIsl BUPIIICHHS MMOBCSIKICHHUX TPO0IIeM;
- TOTYBaTH JOIOBIAl Ta Npe3eHTalli 3 MUTaHb NPO(ecIiHUX IHTEpeciB AHTIIMCHKOIO
MOBOIO (SIK YCHO, TaK 1 MMCbMOBO);
- YCIIIIIHO B3a€EMOJISATH 3 MPEACTaBHUKAMH IHIIMX MOB Ta KYJIbTYp 3 METOIO BUPILICHHS
MOBCSKJIECHHUX Ta MPOQECITHUX MUTAHbD.

4. O6csr kypcey

Buj zanarrsa

3arajbHa KiJIbLKICTh
roJAMH (J1IeHHA/32049HA)

Jlexmii 0
CeMIHAPCHKI 3aHATTS / npaxmuuni / TabOpaTopHi 40/8
caMmocTiitHa poboTa 106/140
IHAMBITyaIbHO-KOHCYJIbTAIlliTHA poOO0Ta 4/2

dopymi 1

TexniuHe ii mporpamMHe 3a6e3ne4eHHs/001aTHAHHS — MYJIbTUME/TIIHE 3a0€3MeUeHHS.

5. Tlogituka Kypcy — IOTpUMaHHS akKaJaeMidyHOI JOOPOYECHOCTI BIAMOBIAHI M0
«ITonmoxkeHHs mpo akageMidyHy poopouecHicTs B JIIIY». [Inariat i iami ¢popmu HedecHOT poObOTH
Henpuiyctumi. Hempumyctumi BijyizepkaaeHHss KOMEHTapiB IHITMX 3400yBaviB BHINOT OCBITH Ha

HaCJiyBaHHS

iM, 10 PO3IIHIOETHCS,

iH(pOopMaIliitHOTO cTaHy 3700yBavya BUIIOT OCBITH.

6. CxeMa HABYAJILHOI TUCIHHILIIHHA

aK  (anbcudikamis peadbHUX JTaHUX

I'onguuu Tema, mi1an ®opma 3aHATTH Ta PesyabraTn | Bara
JleHnka NiSJILHOCTI HaBYaHHA OIIIHKH
(3a0uka) (K-c1B
0aJ1iB)

412 Tema 1. Developing intercultural | TIpakruusi 3aHATTA. | 3po3ymitH, mio | 3/8

skills BUKOHAHHA  IPAaKTUYHUX | O3HAYa€

[Tnan. 3aBJIaHb, TECTOBI | KYJIbTYpa;

1. What does culture mean? 3aBJIaHHS, JOTIOBIfI, | HABYUTHUCS

2.Describing a company's corporate | mpe3eHTariii,  yCHi  Ta | ONMHCYBaTH

culture. NUCHMOBI  BIIMOBIAI  HA | KYJIbTYpY; IO

3.The challenges of working across | Teopetuuni  3amuTaHHs, | PO3BHBATH

both  national and corporate | 3anmuTaHHs  MOHATIHHOTO | THYYKE

cultures; reasons for cultural | amapary, HAIMCAaHHS | MUCJIEHHS;

misunderstanding in an | pesiome. BUBYHUTH

organisation. cTpaTerii

4. Flexible thinking model.

MIATPUMKHU




5. Strategies for supporting more OUTBII
flexible thinking in others. THYYKOT'O
6. Becoming more sensitive to MUCJICHHS
possible misunderstandings and HIITUX.
handling  them  effectively;
flexible thinking and ways to
develop it (case study)
4/- Tema 2. Managing first meetings [IpakTu4ni 3aHATTS: 3anaBatu 3/-
[Tnan. BHKOHAHHS NPAKTHIHUX NpaBUJIbHI
1. How to ask the right questions? | 3aBmanb, TecToOBI UTAHHS;
2. Communication strategies for 3aBJaHHs, JOIOBIII, BUBYHTH
handling first meetings. npe3eHTallii, ycHi Ta cTpaTerii
3. Differebt attitudes to small talk. | mucemoBI BinoBizi Ha CIUIKYBaHHSI
and personal relationships at work. | TeopeTu4Hi 3anTUTaHHS, JUTSt
4. Managing different styles of 3aIMTaHHS OHATIHHOTO MIPOBEICHHS
small talk. armapary, HamMCaHHS 3ycTpidi;
5. Conversational styles & pestome. PO3yMITH
relationship building. dopmar
6. Finding things in common when noOy10BH
responding to what people tell you CTOCYHKIB Ha
at first meeting; types of questions poboTi; BecTH
which you could use in a first PO3MOBH y
conversation with a stranger. PI3HHX CTHIISIX
6/2/2 Tema 3. Communicating effectively | Ilpaktuuni 3aHSTTS: Pozymiru 4,5/8/5

and managing conflict

[Tnan.

1. Differences in communication
styles across cultures and why
communication can go wrong

2. How to communicate messages
with good and bad news
sensitively?

3. Phrases which help to manage
conversations more effectively.

4. Why conflict happens and how
conflict is handled across cultures?
5. Ways to avoid potential conflicts
and strategies to manage conflict
situations.

6. Three different communication
styles based on their work (digest
from 'Riding the Waves of Culture'
by Fons Trompenaars and Charles
Hampden-Turner)

7. Guidelines on interactive
communication style

8. A-I-R as a three-step method for
avoiding potential conflict (case
study)

9. Handling conflict across cultures;
strategies to take heat out of a
conflict situation (case study)

BUKOHAHHS TPAKTHYHUX
3aBIaHb, TECTOBI
3aBJaHHs, JOTIOBIII,
Mpe3eHTallii, yCHI Ta
[IMCHLMOBI BIIIIOBIII HA
TEOPETUYHI 3aIUTaHHS,
3alUTaHHS TOHATIHHOTO
amapary, HaIuCaHHS
pe3ioMe.

BIIMIHHOCTI B
CTHJISIX
CIIUIKYBaHHS B
PI3HHX
KyJbTYypax;
JIETIKaTHO
nepeaaBaTu
[IOBIIOMJIEHHS
3 XOpPOUIUMH
Ta TIOTaHUMHU
HOBHHAMU;
BUBYUTH
¢bpasu, K1
JIOTIOMAararTh
OLTBII
e(eKTHBHO
KepyBaTH
pO3MOBaMu;
3pO3YMITH,
IIpUpoay
KOH(DITIKTIB
Ta SIK
KOHQJIIKTH
BUPILIYIOTHCS
B pi3HHX
KYJbTypax;
HABYUTHCS
YHUKATH




[OTEHLIITHUX

KOH(JIIKTIB
i cTpaTerii
yIpaBIiHHS
KOH(QIIIKTHUMHU
CUTYaIlIIMU
6/2 Tema 4. Managing international [IpakTu4ni 3aHATTS: Posymiru pizHi | 4,5/5
meetings BUKOHAHHS MPAKTUYHUX OiIXOMH 10
3aBllaHb, TECTOBI IPUMHATTS
IInan. 3aBJIaHHS, JOTOBII, pillieHb 1 K 3
1. Different approaches to decision | npe3eHnTariii, ycHi Ta HUMH
making and how to deal with UCHMOBI BIAMOBi/II Ha oopoTucs,
difficult communicators. TEOPETHYHI 3alTUTaHHS, CKJIaIH1
2. Managing the decision-making 3arMTaHHs MOHATIHOTO KOMYHIKaTOPH;
process effectively in meetings. armapary, HaImHCaHHS e(eKTHUBHO
3. Using language skills to manage | pe3tome. KepyBaTH
difficult communicators in IIPOIECOM
meetings. NPUARHATTS
4. Analysing advantages and pimieRs  Ha
disadvantages of different decision- 3yCcTpIdax;
making styles in different BHUKOPHCTOBYB
organisations atm
5. Ways to improve decision- MOBHI
making in international meetings HaBUYKH, 1100
(role-play). Kepysatn
6. Challenges caused by culturally- CRITA/IHUMH
driven and personality-driven KOMYyHIKaFTam
behaviour in meetings 1 Ha 3ycTpTiax
7. Strategies to support group
communication.
6/- Tema 5. Presenting across cultures | IIpakTudHi 3aHATTS: ['otyBaTH 4,5/-
BUKOHAHHS MPAKTUYHUX npe3eHTallil
ITman. 3aBJaHb, TECTOBI1 TUTS PI3HHX
1. The challenges of presenting to 3aBJaHHsA, JOIOBIII, ayJUTOPIN;
different audiences. npe3eHTallii, ycHi Ta BUUTHUCS
2. How to customise messages for | muceMoBI BiamoBiai Ha K
your audience? TEOPETHYHI 3aIUTaHHS, HaJIAIITyBaTH
3. Analysing the dynamics of the 3aluTaHHs MOHATIHHOTO IOBiIOMJICHHS
Q&A phase of a presentation amapary, HaluCaHHs JUIS BalIOi
4. Ways to manage different types | pestome. ayIUTOPIi;
of questions effectively. IpoaHaizyBaT

5. What kind of things you need to
know about your audience before a
presentation.

6. Adapting to the needs and
interests of local audiences

7. Making a welcome presentation.
8. Dealing with the difficult
question types (role play)

u TUHAMIKY
¢a3u 3anuTaHb
1 BIAMOBIAEH B
Mpe3eHTAllis;
HABYUTHCS
e(EeKTUBHO
KepyBaTu
pI3HUMHU
TUTIAMH




InIUTaHb

6/- Tema 6. Working in an [IpakTu4Hi 3aHATTS: Pozymirtu 4,5/-
international team BUKOHAHHS MPAKTUYHUX TPYAHOIL
3aBJlaHb, TECTOBI poboTu B
IInan. 3aBJIaHHS, JOTOBII, MDKHApOIHIN
1. The challenges of working inan | npe3enTauii, ycHi Ta KOMaH/Ii Ta
international team and the value of | nmuceMoBi Binnosini Ha 3HAYECHHS
feedback to team members. TEOPETUYHI 3alTUTaHHS, 3BOPOTHOTO
2. Ways to make an effective 3anyTaHHs MOHATIHHOTO 3B'SI3KY  JUIA
personal introduction at first team armapary, HalhCaHHS 4JICHIB
meetings and ways to give and pesiome. KOMaH/IH;
respond to feedback. 3HATH CIIOCOOH
3. Identifying what kind of e(PEKTUBHOTO
networker you are. 0co0UCTOTO
4.Team-building process. MIPE/ICTaBICHH
5. Ways to maintain the initial s Ha
positive feelings and efficiency in a TepIin
team 3yCTpiui;
6. Feedback as a means of building HaTaHHS
mutual understanding, respect and BIAMOBIAI  Ha
trust in a team BIATYKH
7. Ways to encourage feedback;
giving and handling feedback
6/2 Tema 7. Managing diversity and [TpakTU4Hi 3aHATTS: Pozymiru 4,5/8
creativity BUKOHAHHS MPAKTHYHUX [IHHICTh
3aBIaHb, TECTOBI PI3HOMAaHITHOC
ITman. 3aBJaHHs, JOTIOBIII, Ti VTS
1. The value of diversity for npe3eHTarlii, ycHi Ta opramizamiii i
organisations and how to use UCHMOBI BIAMOBII Ha SIK i
brainstorming techniques to support | TeopeTu4Hi 3aIIUTaHHS, BHUKOPHCTOBYB
creative thinking. 3aIIMTaHHA ITOHATIHHOTO aTu;
2. Ways to make people work amapary, HaluCaHHA TEXHIKA
together more effectively and ways | pe3tome. MO3KOBOT'0
to introduce and evaluate ideas mTypMy Ui
while communicating across MIATPUMKH
cultures. TBOPYOTO
3. Project presentation. Making MUCTICHH,
team presentations. AIBHATACH, 5K
4. Feedback and discussion. SMycHTH
Troei
MpaloBaTh
pasom
eeKTUBHIIIIE
Ta criocoou
MIpe/ICTaBJICHH
s Ta OI[HKH
iefl mig 4ac
CHUTKYBaHHS
2/2 Tema 8. Summative assessment [IpakTuyHe 3aHATTS: TecryBanHs 1,5/8
[Tnan. BUKOHAHHS MPAKTUYHUX HaBCaJTbHUX
1. End-of-course written 3aBJaHb, TECTOBI JIOCATHEHD




achievement test 3aBJAHHSL. | kypey

7. CucremMa OLiHIOBAHHSA
Jenna ¢popma HaBUaHHS

Moayii Moayas 1

1B

3arajibHa KUIbKICTh

: 100
0aiiB 3a MOyJIEM

1B

+ 50 6ax

Temu T1 T2 |T3 | T.4 | TS |[T.6| T.7 | T.8

1B

Biamnosigs Ha
CEMIHApChKOMY 3 3 |45 45 | 45 |45 ] 45 | 15
3aHATTL

- 50 6ax

1B

50 6ax

O1iHIOBaHHS CaMOCTIHHOT POOOTH 3IMCHIOETHCS
CamocriiiHa poOoTa IiJ] YaC CEMIHAPChKUX 3aHATh Ta HAIMCAHHS
KOHTPOJIbHOT poO0TH

Nel — 5 6an
(ex3amen)

MHOBaHUM 3AJIIK

[nauBinyanbHa

pobota 10

KonTpoabuuii

3axin

MincymkoBuii
TeCTOBUI KOHTPOJIb
Ha atdopmi
NUCTAHIIHOTO
HaB4aHHsg Y DOCY
MOODLE

audepeHi
3araabHa oliHKa 3 KypcCy

3aouHa (popma HaBUAHHS

Monymi Moayas 1

3arajgpHa KUIBKICTH

X 100
OaJtiB 3a MOIYJIEM

+ 50 6aJiB

Temu T1| T.2 |[T3|T.4 |TS| T.6 |T.7| T.8

1B

- 50 oaJjiB

Biamosiges Ha
CEMIHAPCHKOMY 8 8 8 8
3aHATTI

50 6ax

OniHIOBaHHS CaMOCTIHHOT POOOTH 3IMCHIOETHCS
Camocriiina po6oTa IiJ] 9ac CEeMIHAPCHhKUX 3aHATh Ta HAITMCAHHS
KOHTPOJILHOT po00TH

(ex3amMeH)

IMOBAHHUMU 3AJIIK

KonTpoabuuii

saxig Nel — 10 0axiB

[nnuBinyansHa

pobora 8

HincymkoBmuii
TECTOBHI KOHTPOJIb
Ha maTdopmi
MUCTAHIIIHOTO
HaBuaHHsa YIDOCY
MOODLE

auepeniy
3araibHa oliHKA 3 KypCy

8. llIkaJia oniHIOBAHHSA

Cyma 6auaiB | Ouinka | 3HavyenHst ouinku €EKTC Omninka 3a HAIIOHAJILHOIO
3a 100- | EKTC HIKAJIOI0




0aJIbHOIO0 Ex3amen, 3aJik
HIKAJIOI0 KypcoBa
pobora,
NPaKTHKA
90-100 A BIZIMIHHO BiZIMIHHO 3apaxoBaHO
80-89 B yxe noope no0pe
70-79 C no0pe
60-69 D 3aJI0BUTHHO 3aJI0BUTBHO
50-59 E JIOCTATHBO
35-49 FX HE33/I0BUIFHO 3 MOXJIMBICTIO | HE33I0BUIBHO | HE 3apax0OBaHO
TIOBTOPHOTO CKJIaJ[aHHS
0-34 F HE3/I0BUTLHO 3 000B’SI3KOBUM
MIOBTOPHUM BHBUYEHHSM KypCY
HE®OPMAJIBHA OCBITA

Tabnuys 4.5

IkaJsia Ta KpuTepii nepe3apaxyBaHHs pe3y/bTaTiB HABYAHHSA, 3100yTHX B HedopMaIbHIii
ocBiTi 3100yBaya (10 25% 00cAry KOHTAKTHUX F'OAMH JUCUHUILTiIHN) (PO3PO0IsS€THCSA
BiAMOBiHO 10 cnienniku TMCUMIIIIHM) (TeHHAa/32049HAa)

KinbkicTh
0aJjiB

®opma 3aHATTHA Kpurepii
Ta JiAJILHOCTI OLIiIHIOBAHHSA

PexomennoBani pecypcu is 3100yTTs
pe3yibTary

10/8

[HauBigyansHa O1HIOETECA

pobota pobota 3a
pe3yibTaTaMu
HaJJaHHS
ceprudikary
obocarom 30 rogus
(1 xpemur ECTS)
a0o OilbIIe

Macogi OHJIANH KypcH
https://www.dpu.edu.ua/osvita/neformalna-
informalna-osvita

1.5/8

[IpakTuune OniHro€ThCs

3aHATTSA poboTa 3a
pe3ylbTaTaMu
HaJaHHS
ceptudikary 3a
TEMOIO
CEeMIHapChKOIo
3aHATTS

MacoBi ommaiin kypcu Ha twiatdopmi EJERA,
IIpomereyc Torwo.

OnmaifH Kypcu MepexeBoi akaaemii
Cisco  (https://www.netacad.com/)
TOLO.

Bincythiit
pe3yabpTaT abo
pe3ynbTat HE
BiAmoBigae
TEMATHUII
TUCUUILIIHU




10. MoaiTuka ouiHIOBaAHHSA

Hoaituka moao AenjaiiHiB Ta nepeckiagaHHs: 3aBJIaHHSA, SKi BUKOHYIOTBCA 13
MOPYIICHHSIM TEPMIiHIB 03 MOBAXHUX NMPHUYNH, OLIHIOIOTHCA HA HIXKYY OuiHKy (- 1 GamiB / - 1,5
6anm). IlepecknananHs MOIyJiB BiOyBaeTbes i3 n03Boy aupekiii DakynbTeTy 3a HasBHOCTI
MOBKHUX MPUYMH (HATIPUKIIAJL, JIKAPHIHUK).

IosiTuka moao akaaemiuHoi go0povecHocTi: [TuceMoBi poOOTH TIEPEBIPAIOTECS HA
HAsBHICTH IUIATIATy 1 JOMYCKAIOTHCS J0 3aXHUCTY 13 KOPEKTHUMH TEKCTOBUMH 3alI03WYCHHSIMH HE
oipme 20%. CrnmcyBaHHS MiJ 4ac KOHTPOJBHHUX POOIT Ta ek3aMeHy 3a00poHeHi (B T.4. i3
BUKOPUCTaHHAM MOOUTHHUX JICBAHCIB).

IosiTuka moao BiaBinyBanHsi: BinBinyBaHHs 3aHATH € 00OB’SI3KOBUM KOMIIOHEHTOM

OIIIHIOBAHHS.

3arajbHa cucrema
OILIiHIOBAHHS KYpPCY

BukonaHHs BCiX BUJIIB HABYAIHLHUX POOIT BIPOJIOBXK CEMECTPY / €K3aMeH—
50/50%

Bumoru no
NMCbMOBOI po0oTH

BuBueHHs OKpeMHX NMHUTaHb, IO NepeadayeHi sl CaMOCTIMHOTO OIpaltOBaHHS.
OniHtoeTbest poOoTa 3 THUMH MaTepialaMu, sKI He 3a/iiHl B BUKOHAHHI
3100yBayaMM BUILOT OCBITH JOMAIHIX 3aBAaHb. Lle Marepianu, BKIOYEH] B HepIIi
JIBa MYHKTY PO3JUTy JOJATKOBI HaByaibHiI Marepianu. OIliHKa TPOBOAMUTHCS 3a
CKJIQZIOBOIO CHCTEMH, B TOMY YHCII: KOMEHTapIB JI0 MEBHUX TE€M 3 3a3HAYCHUX
MarepiajiB, pO3MIIIEHHS Ha QOopyMi B pO3IUIl «IHOUBIAyajdbHAa poOOTa»;
pedepary, HaAIMMCAaHOTO CTYAEHTOM 3a OJIHIEI0 3 3a3HAaYeHUX HaBYaJIbHHUX
MarepianiB oocsirom 10 10 cropinok dopmary A4 (000B’S3KOBO PO3POOUTH 0
pedepaty mpeseHTaIlii — He MEHIe 7 CIaiiB) 3a 3alPOTIOHOBAHOI0 TEMATHKOIO.
Tematuka st HanmucaHHs pedepary oOupaeThcsi 3700yBaueM BHINOI OCBITH
CaMOCTIIHO 31 CITUCKY.

IMpakTuani
3aHATTHA

[IpakTUuHi 3aHATTS TPOBOATHCS 37J00yBaYaMH BHINOT OCBITH 3T1AHO 3 PO3KIAI0M
3aHATH Y BIATMOBIAHOCTI 3 TJIaHAMU MPAKTUYHUX 3aHSATh Ha OCHOBI OTIPAIFOBAHHS
JEKIIMHUX MarepiajiB, OCHOBHOI Ta JOJATKOBOI JiiTepaTypu (HampuKIaI;:
TECTOBUM KOHTPOJb, 3BIT MPO BHUKOHAHY CAMOCTIHHY pOOOTY, IEMOHCTpAIIis
IPAKTHYHOT HABHYKH, TOIIIO.

[ToTouHUI KOHTPOJIb (3aCBOEHHS OKPEMHUX TE€M) MPOBOIUTHCSA y (OPMi YCHOTO
ONHUTYBaHHS a00 MHCHMOBOIO EKCIIPEC-KOHTPOJIO Ha MPAKTHYHUX 3aHIATTAX, Y
¢bopmi BHCTYIIB 3100yBadiB BHINOI OCBITM 3 JOMOBIIIMH TP OOTOBOPEHHI
HaBYAJIbHUX IMTUTAHb HA TPAKTHYHUX

3aHATTIX.

IIpn ominui poGotu 3100yBaua BHINOI OCBITM HAa MNPAKTHUYHOMY 3aHSTTI
BPAaxOBYEThCS: BIJBIIYBaHICTh 3aHsITh, AKTHMBHA 1 MPOJYKTHBHA Yy4YacTh Ha
CEeMIHAPChKHX 3aHATTAX, BUBYCHHS OCHOBHOI 1 JI0JIATKOBOI JIITEpaTypH, CBOEYACHE
371aBaHHs BCIX 3aBJIaHb.

YMmoBH
MiJICYMKOBOI0
KOHTPOJII0

[TincymKoBHil ceMecTpOBHI KOHTPOJIb 3 AUCHUILUIIHA € 000B’S3KOBOIO (OPMOIO
KOHTPOJII0 HaBYAJIBHHUX JOCATHEHb 3/7100yBaviB BUINOI OCBiTH. BiH mpoBoauThCS Y
NUCbMOBIT (opMi y BHIVIAZI CEMECTPOBOrO €K3aMeHY (3a YOTUPU DPIBHEBOIO
IIKAJIOI0 OIliHIOBaHHS). TepMiHM TPOBENEHHS MiJICYMKOBOTO CEMECTPOBOTO
KOHTPOJIIO BCTAHOBJIIOIOTHCS  I'paikoM HaBYaJIbHOIO Mpolecy, a o0csr
HaBYaJIbHOTO Martepialny, SKUH BHUHOCUTBCS Ha MIICYMKOBHMH CeMeCTpOBUI
KOHTPOJIb, BU3HAYAETHCSA POOOYOI0 MporpaMoro auciumiiHi. CymapHa KUIbKICTb
pPEUTHHIOBUX OaJiB 32 BUBUEHHS JTUCIMIUIIHU 32 CEMECTP PO3PAXOBYETHCS K CyMa
0aiiB, OTpUMaHUX 3a pe3yJbTaTaMU MOTOYHOTO KOHTPOJIO Ta OalliB, OTPUMAHUX
3a pe3ysbTaTaMU MiICYMKOBOTO CEMECTPOBOIO KOHTPOJIO. MakcuMmaiabHa cyma
6axiB 3a cemectp ckianae 100 6amis.

[TincyMKOBHI KOHTPOJIb 3/IICHIOETHCS i/l Yac MPOBEJICHHS HABYAJbHUX 3aHATH 1
Ma€ Ha MeTi MepeBIPKY 3acBO€HHs 3700yBayaMM BHILOI OCBITH HaBYAJIHHOTO




Marepiany.  @DopMu  OILIHIOBaHHS  IMMOTOYHOI  HABYAIBHOI  JISIIBHOCTI
CTaHJApTH30BaHI 1 BKIIOYAIOTh KOHTPOJb TEOPETHYHOI Ta MPaKTHYHOL
IIATOTOBKH.

3aranpHa CHCTEMa OLIHIOBAHHS — OCTaTOYHA OI[IHKA 3a IOTOYHY HaBYAJIbHY
TISTTBHICTD BUCTABISETHCA 32 5-U OANbHOIO (HALIOHAJTBHOIO) HIKAJIO. Y4acTb y
poboTi BrpogoBx cemectpy / ex3amen — 50%/50% 3a 100-6anbHOO IIKAJIOHO.
3m00yBay BHIOI OCBITH Bi/BilaB yci MpakTHYHI CEMIHAPCHKI 3aHATTS 1 OTpUMaB
HE MEHIIe, Hik 25 6aJliB 3a HOTOYHY YCHIIIHICTb.

MakcuManbHa KUIBKICTH OanmiB, Ky MOXe HaOpaTh CTYICHT 3a MOTOYHY
HaBYaIbHY [iSUTBHICTH Ui JIOMYCKY JO eK3aMeHy craHoBuTh S50 Oamis.
MinimManpHa KUTBKICTH OalliB, Ky MOBHHEH HAOpaTW CTYOCHT 3a MOTOYHY

HaBYAJIbHY JIISJIBHICTb JJIS1 IOMYCKY 10 €K3aMEeHY CTAaHOBUTH 25 6ailiB.

12. PexoMeHnaoBaHa JiiTeparypa
OcHoBHAa:
1. Dingen B. Communicating Across Cultures. Student's Book with Audio CD (Cambridge
Business Skills). — Cambridge University Press, 2021. — 96 p.
2. Gesteland R.R. Cross-cultural Business Behaviour. Marketing, Negotiating, Sourcing and
Managing Across Cultures. - Copenhagen Business School Press, 2022.

JlonmomixkHa:

1. Doing Business Across Cultures: KpockynbTypHi aciekTH Ai10BOi KoMyHikallii: HaBuanbHwMit
nocioauk s cryaeHtiB [-1I kypciB cnemiansHOCTI ,,MibKHapoaHa exkoHomika” / Ykmam. [A.
bokyn, JI.B. 'nanoscrka. — Cymu: YABC, 2014. — 73 c. (AHTTICHKOI0 MOBOIO).
2. Lustig M.W. Intercultural Competence. Interpersonal Communication across Cultures. -
Pearson Ltd, 2012. 5 Lewis R.D. When Cultures Collide: Leading across Cultures. - Nicholas
Brealey International, 2016.

Indopmaniiini pecypeu:
1. https://www.internationalrelationsedu.org/what-is-international-business/
2. https://criticalmediaproject.org/
3. Ethics in Business Communication. Module 1: Communicating in Business. - Retrieved from:
https://courses.lumenlearning.com/wmopen-businesscommunicationmgrs/chapter/ ethics-in-
business-communication/
4. Global Business Ethics. Module 5: Ignorance of the Law is No Excuse: Ethical and Legal
Issues in Global Business. - Retrieved from: https://courses.lumenlearning.com/suny-
internationalbusiness/chapter/reading-glo bal-business-ethics/
5. Cotton G. The Importance of Cross-Cultural Business Communications. - Retrieved from:
https://www.eonetwork.org/octane-magazine/special-features/theimportanceofcros s-
culturalbusinesscommunications

MixxHapoaHi BUJAHHSA

1. Helm, S. Market Leader Business English: Accounting and Finance. — London :
Pearson Longman, 2019. — 96 p.

2. Jenny Dooley. Grammarway 3: English grammar book / Jenny Dooley. — Express
Publishing, 2020. — 272 p.

3. Law J. Dictionary of Accounting / Jonahtan Law, Gregory Owen. — London : Oxford
University Press, 2020. — 448 p.

4. MacConnel Campbell R. Macroeconomics / Campbell R. Mcconnell, Stanley L. Brue.
—N.Y. : McGraw-Hill, 2019. — 488 p.

5. MacKenzie, I. Professional English in Use : Finance. — Cambridge University Press,
2019. - 136 p.

6. Nikolenko A.G. English Lexicolgy: theory and Practice: HaBu. mociOHHMK [Isi BUIIIHX



https://www.internationalrelationsedu.org/what-is-international-business/

nany. 3aknaniB / Nikolenko. — Vinnytsa: Nova Knyha, 2020. — 527 c.

Marepia/id HABY4aJIbHO METOAMYHOI0 3a0e3MeYeHHA
https://moodle.dpu.edu.ua/course/view.php?id=3051
https://library.dpu.edu.ua/123/category/653-ekonomichnyi-pereklad



