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1HO3EMHHUX MOB
OHnaltH-KOHCYIbTaIll] 32 TOTpe0oto

KopoTtka anoraunisi 10 Kypcy

HaBuanpHa mucnmiuiiHa «AHTIIHChKA MOBa IS YCIIITHOTO IPAleBIAITYBaHHSI»
nepeadavae po3B’s3aHHS HU3KU 3aBlaHb (yHIAMEHTAIbHOT MPOQECiitHOT MIArOTOBKH (haxiBIliB
BHINOI KBaTiikaIlii, 30KpeMa I'pyHTOBHY MOBO3HABUY MIATOTOBKY CTY/IEHTa, PO3yMIHHS MOBH SIK
CUCTEMH Ta SK JUHAMIYHOT CTPYKTYpH, YCBITOMJICHHS TPHUPOAM 1 3aKOHOMIpHOCTEH il
(yHKIIIOHYBaHHSI, OCOOJIMBOCTEH 1 AWMHAMIKM TPOIIECIB, IO MPOXOJATH Y MOBI, MOBH 5K
pe3ysbTaTy HU3KH 3MiH, OOYMOBJICHUX BJIaCHE MOBHUMH YMHHHKAMH, 3aKJIaJICHUMH Y TIPHPOIi
caMOi MOBH, 1 TAKOK MO3TIHIBAILHUMH (paKTOPaMH.

MeToro HaBYAIBHOT AUCIUILTIHU € HAOYTTS CTYIEHTaMH KOMYHIKATHBHHX MOBJICHHEBHX
KOMIIETEHTHOCTEH (JIIHIBICTUYHOI, COITIOJIIHIBICTUYHOI Ta MparMaTU4HOi), HEOOXiTHUX IS
e(EeKTHBHOTO CIUIKYBAaHHS Ha poO0OYOMY MICIIi Ta y MPOIEC] MPaleBIAMITYBAHHS, IO BKIOYAE
KPUTUYHUN aHaJII3 aHTJIOMOBHOI iH(opMallii mpo MbKHApOIHUN PUHOK Ipalli Ta HasBHI BaKaHCIi,
MIATOTOBKY SKICHOTO MAaKeTy IOKYMEHTIB (pe3loMe€ Ta MOTHUBALIMHUN JIUCT), MPOXOIKEHHS
criBOeciIu.

3aBlaHHSAMU HaBYAIbHOI JUCHUIUTIHA: BUBYEHHS IUCLUMIUTIHK «AHTIINAChKa MOBa IS
YCIIITHOTO TMpalEeBIallITyBaHHA» € HaO0yTTS HABUYOK BOJIOAIHHS YCHUM MOHOJIOTIYHUM 1
JaJIOTIYHUM MOBJICHHSIM B MEXKaxX TEMAaTUKUA KypCy; CKJIAJlaHHS aHIJIHCHKO MOBOIO
CIy’)k00BUX JOKYMEHTIB 1 JUCTIB; CKJaJaHHS aHOTAlill Ta IUTaHy OOMOBiAlL A MyONIYHOTO
BUCTYILY Ta CIiBOECiIu.

2. @opMat Kypcy — OUYHHA, 320UHHH.

3. KomnerenTHocTi, siki MawTb Oyrm cdopmMoBaHi B pe3y/bTaTi ONaHyBaHHS
HABYAJBLHOI JUCIUILTIHA

3MaTHICTH pO3B’SI3yBaTH CKJAJHI CHelialdi3oBaHi 3a7adi Ta NpPaKkTH4HI HpobdiaemMu y
nporieci npogeciiHoi AisuIbHOCTI 200 HABUAHHS.

3IaTHICTh CIIUTKYBATHCS IHO36MHOIO MOBOIO.

31aTHICTh 3aCTOCOBYBATH 3HAHHS Y IPAKTHUHUX CUTYaIlisX.



4. Pe3yJIbTaTH HABYAHHS

PosmmpenHs ysBIeHHS TpPO Kap’e€pHI NUIAXM Ha CBITOBOMY pHHKY,

PO3BUTOK

CJIOBHHMKOBOTO 3a11aCy Ta MOKpallCHHA MOBHHUX HABUYOK JJII JOCATHCHHA HpO(bCCiﬁHPIX I_[iJIeI\/JI.

5. O0cHAT KYypCy

Buj 3anarrsa

3arajbpHa KiJIbKiCTH
ro/IMH (JeHHa/3204HAa)

Jlexii 0
CEeMIHAPCHKI 3aHATTS / npaxmuuni / 1abopaTopHi 40/8
caMocTiitHa podora 106/140
IHAMB11yaIbHO-KOHCYIIbTalllliHa poOoTa 412

dopymi i

TexHiuHe ii nporpamMHe 3a0e3neyeHHs/00JaJHAHHSA — MYJIbTUME/(1IIHE 3a0€3I€UEHHSI.

6. IMoaiTMka Kypcy — JJOTpPUMaHHS aKaJEeMIiYHOI MOOPOYECHOCTI BiAMOBIMHI 10
«ITonmoxenHs mpo akageMiuyny goopouecHicTs B JIIIY». [Tnariat i iami ¢popmu HEYecHOT pobOTH
Henpunyctumi. Hermpunyctumi BijjizepkaieHHs KOMEHTapiB HIIUX 37100yBayiB BUILOI OCBITH Ha

HaCJ1yBaHHS

iM, 10 PO3IIHIOETHCH,

iHopMaliitHOrO cTaHy 37100yBaya BHUILOi OCBITH.

7. CxeMa HABYAJIbHOI AMCHUILIIHA

K (Qanbcudikaiiss peanbHUX JaHHUX

l'onnun Tema, niian ®opma 3aHATTH Ta PesyabTaTn | Bara
Henka NiJILHOCTI HAaBYaHHSA OI[IHKH
(3a0uka) (K-c1B
0aJ1iB)

8/2 Tema 1. Research and preparation / | Ilpaktuusi 3aHATTS: | BusHaueHHS 6/8

JlocnimkeHHs Ta MiAroToBKa BUKOHAHHS  MPaKTUYHUX | €TamiB

3aBJIaHb, TECTOBI | Mpolecy

1.Stages of the job appplication | 3aBmanus, JIOTIOBI, | Mogayi 3asBKU

process. ldentifying the stages in | mpesenTamii, ycHi Ta | Ha pobory,

the job application  process, | tHCBMOBI  BIiAMOBiAi  Ha | JOCIIIHKCHHS

researching the market (finding a | reopeTruni  3amMTaHHs, | PUHKY; aHAIi3

job, cold calling). Analyzing and | 3amuraHHs  MOHATIHHOTO |1 CKJIaJaHHS

mind-mapping job advertisements; | amapary, HAIKCAHHS | MEHTAIbHUX

activating the language of job | pesrome. KapT

advertisements OTOJIOLICHB

2.Researching yourself. Reflecting npo  pobory;

on  personal strengths and AKTHUBI3aLis

weaknesses; describing personal MOBH

characteristics. Mind-mapping OTOJIOTICHHSI

personality potential; creating a po poOoTy.

personal brand, activating relevant
language patterns.
3.Researching yourself (follow-on).

Describing  your  qualifications.
Highlighting  your skills and
experience (demonstrating
transferrable  skills, matching

transferrable skills to examples of




professional  behaviour, telling
stories about the things you have
done that demonstrate your skills).

8/2 Tema 2. Writing an impressive CV / | Ilpaktuusi 3ansatTs: | CtpykrypyBan | 6/8
Hanwucanust epeKTHBHOTO pe3toMe BUKOHAHHS  INPAKTUYHHUX | HA pesiome,
3aB/aHb, TECTOBI | YHUKHEHHS
1. Producing a strong first | 3aBmanus, JOTIOBII, | IIONIUPEHUX
impression. Structuring your CV, | mpe3eHTauii, ycHI  Ta | IOMHJIOK y
avoiding common CV mistakes, | micbMOBI  BiAMOBiAI  Ha | pe3ioMme,
writing a personal statement, | TeopeTuuHi  3anmUTaHHS, | HATUCAHHSI
writing  eye-catching  headings, | 3amuTaHHs  MOHATIMHOTO | 0COOKCTOT
identifying key skills, highlighting | amapary, HaT¥MCaHHs | 3asBH,
your work experience, detailing | pesrome. HaIKMCaHHS
your education and qualifications, pUBa0IUBUX
demonstrating  your interests, 3aroJI0BKiB,
providing references. BHU3HAYCHHS
2. Model CVs. Types of CVs KITFOYOBHX
(chronological vs  skills-based); HaBHUYOK,
structuring your CV (analyzing MiJIKPECIeHHS
example CVs of different types); BaIIIOr0
avoiding common CV mistakes JOCBITY
(listening to experts commenting on poboTH,
most common CV mistakes). JeTaizaris
3. Producing a positive overall BalllOi  OCBITH
impression.  Writing a personal Ta
statement (describing the type of KBasTidiKarii,
person you are, your skills and JIEMOHCTpAIlist
achievements); writing eye-catching BaIIINX
headings for the CV sections; iHTEpECiB,
identifying and evidencing your key HaIaHHs
skills. pPEKOMEHIaITii.
4. Producing a strong first
impression (follow-on).
Highlighting your work experience
(detailing job position
responsibilities);  detailing  your
education and qualifications
(describing types of qualifications -
Bachelor, Master, Ph.D., A-levels,
GCSE); demonstrating your
interests; providing references.
8/- Tema 3. Effective cover letter / .| Ilpakrtuuni 3aHATTA: | Bu3sHaueHHs 6/-
EdexTuBHMIA CynpoBiAHUHN JIUCT BUKOHAHHS  IIPaKTUYHHX | O3HAK
3aB/aHb, TECTOBI | CYNPOBITHUX
Putting it all together. Wwriting an | 3aBmanus, JIOTIOBIfI, | JINCTIB,
effective final paragraph to leave | mpesenrarii, ycHi  Ta | HamKMCaHHS
the reader with a positive | muceMoBI  BigmoBigi Ha | IMCTa (o
impression of your application and | TeopeTuuHi  3amMTaHHS, | JEMOHCTPYE
a desire to interview you; using | 3amUTaHHS  TOHSATIHHOTO | Ballli KJIFOYOBI
appropriate language to create a | amapary, HalMCaHHS | HABUYKH  Ta
professional impression (choosing | pestome. JOCBII,
between formal and informal 31CTaBISIOYU




alternatives); giving feedback on a
bad cover letter; writing a cover
letter from A to Z based on
researching the company and the
position in more depth.

IInan.

1. Writing effective cover letter.
Identifying features of cover letters,
beginning a cover letter, writing the
main  body of the letter
(demonstrating your key skills and
experience, matching your skills
and experience to the position),
writing an effective final paragraph,
using appropriate language (formal
vs informal), putting it all together.
2. A model cover letter. Identifying
features of cover letters (analyzing
examples of good and ineffective
letters of application); beginning a
cover letter; discussing types of
cover letters; listening to experts
commenting on the features of
effective cover letters.

3. Writing the main body of the
letter. Demonstrating your key
skills and experience; showing why
you are the right person for the job
position you are applying for;
matching your skills and experience
to the position; evidencing that you
can demonstrate how your work
experience and skills match the
requirements of the specific job
position you're applying for.

4. Putting it all together. Wwriting
an effective final paragraph to leave
the reader with a positive
impression of your application and
a desire to interview you; using
appropriate language to create a
professional impression (choosing
between formal and informal
alternatives); giving feedback on a
bad cover letter; writing a cover
letter from A to Z based on
researching the company and the
position in more depth.

Ballll HAaBHUYKU
Ta JIOCBIX 3
MTO3HIIIIO),
HAIMCABIIIHN
epeKTUBHUN
OCTaHHII
a03ari,
BUKOPHUCTOBYIO
9 BiJOBIIHY
MOBY
(popmanbuumit
IPOTH
He(dOopMabHU
1), MOEIHYIOUH
BCE II€ pa3oM.

8/2/2

Tema 4. Successful interview /

VYcmimaa craiBbeciia

[IpakTuuni
BUKOHAHHS
3aBJlaHb,

3AHATTS:
MPAKTUIHHUX
TECTOBI

ITigroToBka 10
criBOeciay,
CIIPABJISIHHS

6/8/5




1. Successful interviews. Preparing
for the interview, making a positive
first impression (small talk, body
language), dealing effectively with
interview questions, talking about

yourself, avoiding common
mistakes, proving Yyou've done
research into the  company,

demonstrating you've got what it
takes, handling competency-based
questions, talking about your
weaknesses, asking questions of
your own.

2. Getting started. Ensuring you are
well prepared for the interview
(techniques to  reduce  stress,
increase  confidence,  improve
chances of being offered the job;
making a positive first impression
(techniques to send out the right
message about who you are); small
talk (communicating the message
about who you are before the
interview itself begins); creating a
positive impact through the body
language

3. Dealing effectively  with
interview questions. Talking about
yourself (demonstrating you are the
type of person able to do the job;
proving your personality would fit
in with the rest of the company);
avoiding common mistakes;
proving you've done your research;
demonstrating that your transferable
skills and experience meet the
requirements for the job.

4. Advanced interview techniques.
Handling competency-based
questions; providing evidence of
how you acted in the past to show
you have the transferable skills
required for the job you're applying
for; talking about your weaknesses
(turning negatives into positives,
softening negatives and
emphasizing positive information).

5. Advanced interview technigques
(follow-on). Asking good questions
of your own to demonstrate real
interest in and knowledge of the
job; dealing with telephone

3aBJIaHHS, IOIIOBII,
npe3eHTanii, ycHi Ta
NUCHBMOBI  BIONOBIAI Ha
TEOPETUYHI  3alUTaHHS,
3allMTaHHA  [OHATIMHOIO
amapary, HaIMCaHHS
pe3rome.

IMO3UTUBHOTO
MEPIIOTO
BpPa)KCHHS,
e(EKTUBHO
BiAIOBigar0O4YHn
Ha MMATAHHS
criBoeciay,
PO3MOBIE PO
cebe,
BIAMOBIAI  Ha
3alUTaHHS, 1110
0a3yroThCAd Ha
KOMIICTCHITIAX,
BMIHHS
TOBOPUTH TIPO
CBO1 cia0Ki1
CTOpPOHH,
3a7aBaTh
MMATAHHS.




interviews; activating language of
repetition,
clarification, and

telephone
asking  for
requesting more information.

etiquette,

6/2 Tema 5. Survival of the fittest: how | ITpaktuusi 3auatTs: | [IpeseHrartis 4.5/5
to fit into modern job market? /| BukOHaHHS  NPaKTHYHUX | KOMAaHIHHX
Bwxusanus HaHOUIBII | 3aBIaHb, TECTOBI | MPOCKTIB  ITiJ
MIPpHUCTOCOBAHUX: K BIHCATUCA B | 3aBAaHHA, I[OHOBiI[i, Ha3BOHO
Cy4aCHUM PUHOK Mpari? npe3eHTamii, ycHI  Ta | «BwkuBaHHS

IHACHMOBI  BIAMOBINI HAa | HAMCHIIBHIIIOT
1. Project presentation. Presenting TEOPETHYHI  3aluTaHHs, | O: pobGoTa
team projects titled "Survival of the | 3anuranHs  nOHATIHHOTO | MaOYTHHOTO»
fittest: the job of the future™ amapary, HamMcaHHs | (MyJIbTHME/TIH
(multimedia presentation, question- | pesiome. Ha
and-answer session, peer feedback, npe3eHTallis,
teacher's comments on the content cecis 3anuTaHb
and the presentation mode). 1 BIOMOBIJCH,
2. Trends of modern job market. 3BOPOTHHI
Project presentation, discussion, 3B’S30K,
and feedback. Focus on: presenting KOMEHTapi 70
team projects titled "Survival of the 3MICTY i
fittest: the job of the future™ PEKUM
(multimedia presentation, question- npe3eHTarlii)
and-answer session, peer feedback,
teacher's comments on the content
and the presentation mode).
3. Survival kit for those striving to
fit the international job market.
Project presentation, discussion,
and feedback.
4. Presenting team projects titled
"Survival of the fittest: the job of
the future™ (multimedia
presentation, question-and-answer
session, peer feedback, teacher's
comments on the content and the
presentation mode).

2/2 Tema 6. Summative assessment / [TpakTu4Hi 3auaTTs: | [lincymkoBe 1.5/8

Hi,[[CYMKOBC OI_[iHIOBaHH}I BUKOHAHHA INPAaKTUIHUX OI_IiHI-OBaHHSI
3aB1aHb, TECTOBI

1. End-of-course written 3aBJIaHHS, JOTIOBI/I,

achievement test npe3eHTamii, ycHi Ta

Paper 1: Listening; MNUCHBMOBI  BIOMOBiZI Ha

Paper 2: Reading & Language Use; | TeopeTu4Hi  3amdTaHHS,

Paper 3: Writing 3alUTaHHS  MOHITIHHOTO
arapary, HaITMCaHHA
pesroMe.

8. CucremMa OiHIOBAHHSA

Jlenna ¢opma HaBYaHHS




Monymi

Mopayas 1

3araipHa KUIBKICTh
0ariB 3a MOyJIeM

100

Temn

T.1 T.2 T.3 T. 4

T.5

T.6

Biamnosigs Ha
CeMiHapCbKOMY
3aHSITTI

4.5

1.5

Camocriita pobora

OniHIOBaHHS CaMOCTIHHOT poOOTH 3IHCHIOETHCS
i1 9aC CeMIHAPCHKHX 3aHITh Ta HAIMCAHHS
KOHTPOJILHOT po0oTH

[nauBinyanbHa
pobota

10

KonTpoabuuii

HincymkoBuii
TeCTOBHII KOHTPOJIb
Ha riardopmi
NUCTAHIIHOTO
HaB4yaHHsg Y DCY
MOODLE

1B

iB

+ 50 6ax

Nel — 5 6aais
i - 50 6ax
= 50 0aJiB
(ex3amen)

MoBaHUM 32K

3axin

audepeHi
3araabHa oliHKa 3 KypcCy

3aouHa popma HaBUAHHS

Monymi

Monyas 1

3arajnpHa KUIBKICTH
OaJtiB 32 MOyJIeM

100

Temu

T.1 T.2 T.3 T. 4

T.5

T.6

Biamosigs Ha
CEMIHAPCHKOMY
3aHATTI

Camocriiina po6oTa

OniHIOBaHHS CaMOCTIHHOT POOOTH 3IMCHIOETHCS
i1 YaC CeMIHAPChKUX 3aHATh Ta HAIMCAHHS

KOHTPOJIbHOT p0O0TH

[HauBigyanpHa
pobora

8

KonTpoabuuii

HincymkoBuii
TECTOBHH
KOHTPOJIb Ha
mathopmi
JNUCTAHIIIHOTO
HaBuaHHsa YIDOCY
MOODLE

+ 50 6aJiB

1B

i ik - 50 0aJsiB
= 50 GaJi

saxig Nel — 10 0axis
ifoBaHU# 3aJIK
(ex3amMeH)

audepeniy
3arajbHa OliHKA 3 KypCy

9. Illkaja ouiHIOBAHHSA

Cyma Oauis
3a 100-
0aJIbHOI0
HIKAJI0K0

Ouinka
€EKTC

3Hauyennda ouninku €EKTC

Ouninka 3a
IKAJIOI0

HAIlIOHAJILHOIO

Ex3amen,
KypcoBa
pobora,
NMPaKTHKA

3ajik




90-100 A BIZIMIHHO BiZIMIHHO 3apaxoBaHO
80-89 B yxe noope no0pe
70-79 C no6pe
60-69 D 3aJJ0BUTLHO 3aJI0BUIBHO
50-59 E JIOCTaTHBO
35-49 FX HE33/I0BUIBHO 3 MOXJIMBICTIO | HE33I0BUIBHO | HE 3apaxOBaHO
HIOBTOPHOTO CKJIJ[aHHS
0-34 F HE3a/I0BUILHO 3 000B’SI3KOBUM
HOBTOPHHUM BHBYCHHSM KypCY
HE®OPMAJIBHA OCBITA

Tabnuysa 4.5

Ikasa Ta KpuTepii nepe3apaxyBaHHs pe3yJIbTaTiB HABYAHHA, 3100yTHX B HeopmaabHii
ocBiTi 3100yBaya (10 25% 00cAry KOHTAKTHUX F'OAUH JUCUHUILTiIHN) (PO3PO0IsS€THCSA
BiiNOBiAHO 10 cnenudiky AUCHUILTiIHT) (IeHHA/3204HA)

Kinbkicth
oaJiB

®opma 3aHATTHA
Ta QiJILHOCTI

Kpurepii
OLIIHIOBAHHSA

PexoMeHi0BaHi1 pecypcu Ui 3100yTTs
pe3ynpTaTy

5/4

[HauBigyansHa
pobota

O1iHIOETECA
pobota 3a
pe3yibTaTaMu
HaJaHHS
ceprudikary
obocarom 30 rogus
(1 xpemutr ECTS)
a0o OipIIe

Macogi OHJIANH KypcH
https://www.dpu.edu.ua/osvita/neformalna-
informalna-osvita

1.5/8

[IpakTuune
3aHATTA

OLiHIOETHCA
pobota 3a
pe3yabTaTaMu
HaJIaHHS
ceptudikary 3a
TEMOIO
CEMIHAPCHKOTO
3aHATTS

MacoBi ommaiiH kypcu Ha Twiatpopmi EJERA,
[Ipomereyc Towto.

OnnaifH Kypcu MepexeBoi akaaemii
Cisco  (https://www.netacad.com/)
TOLO.

Bincythiit
pe3yabpTaT abo
pe3ynabTaT HE
BiAmoBigae
TEMATHUIII
TUACIUTUTIHT

10. HoJiTuKA OWiHIOBAHHSA
IosiTuka moa0 AeNaliHiB Ta mnepeckJaJaHHSA: 3aBIaHHS, SKi BUKOHYIOThCS 13
MOPYIIEHHSM TEPMiHIB 0€3 MOBAKHUX MPUYHNH, OLIHIOIOTHCS Ha HIKYY OIIHKY (- 1 GamiB / - 1,5




6anm). [lepecknananas MOIyIiB BigOyBaeTbes 13 103BoJy aupekiii PakynpTeTy 3a HasBHOCTI
MOBAKHUX NPUYMH (HATIPUKIIAJL, JTIKAPHIHUK).

IosiTuka moao akaaemiuHoi go0poyecHocTi: [TuceMoBi poOOTH TIEPEBIPAIOTECS HA
HAsBHICTH IUIATIaTy 1 JOMYCKAIOTHCS J0 3aXHUCTY 13 KOPEKTHUMH TEKCTOBHMH 3aII03MYCHHIMH HE
oitbme 20%. CrnucyBaHHS MiJ 4ac KOHTPOJBHUX POOIT Ta ek3amMeHy 3a00poHeHi (B T.4. i3
BUKOPUCTaHHSM MOOUTbHUX JICBANCIB).

IosiTuka moao BinBinyBanHsi: BinBinyBaHHs 3aHATH € 00OB’SI3KOBUM KOMIIOHEHTOM

OL[IHIOBAHHS.

3arajbHa cucrema
OILIiHIOBAHHS KYpPCY

BuxoHaHHsI BCiX BUIIB HABYAILHUX POOIT BIIPOJIOBK CEMECTPY / eK3aMEH—
50/50%

Bumoru no
NMCbMOBOI po0oTH

BuBueHHsS OKpeMUX MHTaHb, MO MepeadadeHi UIsi CaMOCTIHHOTO OTpAIfOBaHHS.
OuiHtoeTbest po0OoTa 3 THUMH MaTepialaMM, sKI He 3aliiHlI B BUKOHAHHI
3100yBayaMM BUILOT OCBITH JOMAIHIX 3aBAaHb. Lle Marepianu, BKIOYEH] B epull
JIBa MYHKTY PO3JUTY JOJATKOBI HaByaibHI Marepianu. OIIHKa MPOBOAMUTHCS 3a
CKJIaJIOBOIO CHUCTEMH, B TOMY YHUCII: KOMEHTapiB JO NMEBHUX TEM 3 3a3HAUYEHUX
MarepiaiiB, pO3MIMIEHHS Ha QopyMi B pO3aUll «IHAMBIAyaJbHA pPOOOTaY;
pedepary, HAIMMCAHOTO CTYAEHTOM 3a OJHIEI0 3 3a3HAYEHMX HaBUAJIbHUX
MarepianiB oocsrom 10 10 cropinok dopmary A4 (000B’S3KOBO PO3POOUTH 0
pedepaty mpeseHTaIlii — He MEHIE 7 CIaiiB) 3a 3alPOTIOHOBAHOI0 TEMATHKOIO.
Tematuka g HanucaHHa pedepary oOupaeTbes 3700yBayeM BHILOI OCBITH
CaMOCTIHHO 31 CIHCKY.

IpakTuyHi
3aHATTH

[IpakTiyHi 3aHATTS TPOBOAATHCS 3700yBayaMH BHIIO1 OCBITH 3T1HO 3 PO3KIAIOM
3aHSTH Y BIATOBITHOCTI 3 TUIaHAMU IMPAKTHUYHUX 3aHSITh HA OCHOB1 OIPALIOBaHHS
JEKIIMHUX MarepiajiB, OCHOBHOI Ta JOJATKOBOi JiTeparypu (HampukiIai;
TECTOBUM KOHTPOJb, 3BIT MPO BUKOHAHY CAMOCTIHHY poOOOTY, IE€MOHCTpaIlist
MPaKTUYHOI HABUYKH, TOIIIO.

[ToToyHMiI KOHTPOJIb (3aCBOEHHSI OKPEMHX TE€M) MPOBOJIUTHCA Y (OpMi yCHOTO
ONUTYBaHHS ab0 MHCHMOBOTO EKCIIPEC-KOHTPOJIO Ha MPAKTUYHUX 3aHATTAX, Y
dbopmi BHCTYIIB 3100yBadiB BHINOI OCBITM 3 JOMOBIAIMU TIPH OOrOBOpPEHHI
HaBYAJIbHUX MMUTAaHb HA MPAKTUYHUX

3aHSTTSIX.

[Ipu omiHmi pob6otn 3m00yBaya BHUIIOT OCBITM Ha MPAKTUYHOMY 3aHATTI
BpPaxOBY€ThCS: BIJBIAyBAaHICTh 3aHTh, AKTHBHAa 1 MPOAYKTUBHA Yy4yacThb Ha
CEMIHAPCHKUX 3aHATTSIX, BUBUEHHS OCHOBHOI 1 JOJIATKOBOT JIiTepaTypH, CBOEYaCHE
3/1aBaHHS BCIX 3aBJaHb.

YMmoBH
MiJICYMKOBOI0
KOHTPOJII0

[TincymKoBHil ceMecTpOBHI KOHTPOJIb 3 JAUCHUILUIIHA € 000B’S3KOBOIO (HOPMOIO
KOHTPOJIIO HaBYAJIbHUX JOCATHEHb 37100yBauiB BUINOI OCBiTH. BiH mpoBoauTHCS Y
NUCHMOBIM (QopMi y BHUIIISIII CEMECTPOBOTO €K3aMEHY (3a YOTHpPU PIBHEBOIO
IIKAJIOK OIIiHIOBaHHS). TepMiHM TPOBEACHHS IMiJCYMKOBOTO CEMECTPOBOTO
KOHTPOJIIO BCTAHOBIIIOIOTHCS IpadikoM HABYAJIbHOrO Mpolecy, a o0csr
HABYAJIBHOTO Martepiany, SKUH BHHOCHUTHCS Ha MIICYMKOBHH CEMECTPOBUI
KOHTPOJIb, BU3HAYAETHCSA POOOYOI0 MporpaMoro auciumiiHi. CymapHa KUIbKICTb
pPEUTHHIOBUX OaJiB 32 BUBUEHHS JTUCIMIUIIHU 32 CEMECTP PO3PAXOBYETHCS K CyMa
6aiiB, OTpUMaHUX 3a pe3yJbTaTaMU MOTOYHOTO KOHTPOJIO Ta OalliB, OTPUMAHUX
3a pe3ysbTaTaMU MiICYMKOBOTO CEMECTPOBOIO KOHTPOJ. MakcuMmaiabHa cyma
6aiB 3a cemectp ckianae 100 6anis.

[TincyMKOBHI KOHTPOJIb 3/11IMCHIOETHCS i Yac MPOBEAECHHS HABUAIBHUX 3aHATH 1
Ma€ Ha MeTi MepeBIpKY 3acBO€HHS 3700yBauaMM BHILNOI OCBITH HaBYaJIHHOTO
Matepiany.  @®opmu  OLIHIOBaHHA  MOTOYHOI  HAaBYAIBHOI  AISIIBHOCTI
CTaHJAPTH30BaHI 1 BKIIOYAIOTh KOHTPOJb TEOPETHYHOI Ta MPAKTUYHOI
MIATOTOBKH.

3arajlpbHa CHCTeMa OLIHIOBAHHS — OCTaTOYHA OI[IHKA 3a IOTOYHY HaBYAJIbHY




TSUTBHICTh BUCTABJISETHCS 32 5-U OanbHOK (HAIIOHATBHOIO) MIKAJOK. YYacTh Y
po6oTi BrpogoBxk cemectpy / ek3amen — 50%/50% 3a 100-6anbHOO MIKAJIOKO.
3n00yBay BHIIOT OCBITH Bi/IBilaB yCi MPakTHYHI CEMIHAPCHKI 3aHATTSA 1 OTpUMaB
He MeHIIe, HiK 25 OaiB 3a MOTOYHY YCIIIIHICTb.

MakcuManbHa KUIBKICTH OanmiB, Ky MOXe HaOpaTh CTYIEHT 3a MOTOYHY
HaBYAJIbHY [iSUTBHICTH JUISL JIOMYCKY JO eK3aMeHy craHoBuTh S50 Oamis.
MinimManpHa KUTBKICTH OalliB, SKy MNOBHHEH HAOpaTh CTYOEHT 3a MOTOYHY
HaBYAJIbHY JISUTbHICTB JUISI IOTYCKY JI0 €K3aMEHY CTaHOBHTD 25 OaliB.

11. PexomenioBaHa JiTeparypa
OcHoBHa:
1. Downes C. Cambridge English for Job-Hunting. 2nd. ed. — Cambridge: Cambridge University
Press, 2019. — 112 p.
JlomomizxkHa:
1. T'manoscbka JI.B., bokyn 1.A. Sk 3pobutu kap’epy B Oi3Heci: mepmii kpoku = Career in
Business: your first steps [TekcT] : HaBYaIbHO-METOIMYHUI TMOCIOHUK 3 JUIOBOi aHTIIMCHKOT
moBH. - Cymu : JIBH3 «YABC HBY», 2019. — 56 c. — (AHrmiiicekoro MoBow). © ILlentp
1HbOpMaLITHUX CUCTEM
2. XommeBa A. O. Sk miaAroryBaTH MakeT JOKYMEHTIB JUIS y4acTi B KOHKYpPCI Ha 3aMIIICHHS
BaKaHTHHX T0CaJl B MbKHapoJHUX koMmaHisix = Making Applications for Multinationals [ TekcT]
: metoanuHi pekoMenaanii — Cymu : YABC HBY, 2020. — 24 p.
Indopmaniiini pecypeu:
www.bbc.co.uk/worldservice/learningenglish/general/englishatwork
http://englishiza.blogspot.com/2011/06/es/-writing-business-letters-in-english-htm
www.businessenglishonline.net
www.oup.com 4 www.britishcouncil.org.ua
www.cengage.com
https://www.futurelearn.com/

oL E

Mi:xxHapoaHi BUAAHHSA

1. Helm, S. Market Leader Business English: Accounting and Finance. — London :
Pearson Longman, 2019. — 96 p.

2. Jenny Dooley. Grammarway 3: English grammar book / Jenny Dooley. — Express
Publishing, 2020. — 272 p.

3. Law J. Dictionary of Accounting / Jonahtan Law, Gregory Owen. — London : Oxford
University Press, 2020. — 448 p.

4. MacConnel Campbell R. Macroeconomics / Campbell R. Mcconnell, Stanley L. Brue.
—N.Y. : McGraw-Hill, 2019. — 488 p.

5. MacKenzie, I. Professional English in Use : Finance. — Cambridge University Press,
2019. - 136 p.

6. Nikolenko A.G. English Lexicolgy: theory and Practice: HaBu. mociOHHK [Tl BHITUX
nau. 3aknanis / Nikolenko. — Vinnytsa: Nova Knyha, 2020. — 527 c.

Marepiajn HaBYAJILHO METOAMYHOI0 3a0e3MeYeHH S
https://moodle.dpu.edu.ua/course/view.php?id=3051
https://library.dpu.edu.ua/123/category/653-ekonomichnyi-pereklad



http://www.businessenglishonline.net/
http://www.britishcouncil.org.ua/

