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INEPEJIMOBA
Po3pobneno pobouoro rpymoro kadeapu MeHEIHKMEHTYy Ta MyOsIigHOro
yTnpaBiiHHA J{epkaBHOro MOAAaTKOBOTO YHIBEPCUTETY B CKJIAJ:

CynnoBa O.0. — rapaHT OCBITHBOI IpPOTpaMH, KepiBHHK po0Oouoi rpyrmnu,
1.e.H., npodecop, npodecop kadeapu MeHeHKMEHTY Ta ITy61iYHOr0 ypaBIiHHS.

Unenu pobouoi epynu:

Bacuneesa O. ., a. H. 3 gepx. ynp., npogecop, npodecop kadeapu MEHEHKMEHTY Ta
1y 61i4YHOrO yNpaBiIiHHS;

Kanyp I. I'., x.e.H., JOUEHT, JOLUEHT KadeapH MeHEeKMEHTY Ta ITy6IiyHoro
yIpaBJIiHHA;

Hemuposceka O. B., K.€.H., IOUEHT, AOLEHT KadeapH MEHEIKMEHTY Ta IyO6IiYHoro
yIIpaBJIiHHA;

IBanoBa A.A., 3106yBay Bummoi ociti OIIII “MeHeKMEHT rOTEIBHO-PECTOPAHHOTO
6i3Hecy” cnenianbHocTi 073 “MeHemKkmenHT”.

Peyensii-eiocyku cmetixxonoepie.

Kynpuk O. T., ronosa bopmariBcekoi 06°€aHaHOT TEpUTOpiaIbHOT IPOMAJIH.

JIamryk K.B., mupexrop TOB BIT® “Ykpaina”, Jlaypear [lep:kaBHoi npemii Ykpainu
B rayry3i OCBIiTH.

OcsiTHpo-npodeciiina mnporpama «YmpaBiliHHA KOMyHikalisMM Ta Gi3Hec-
npouecamu» JUlsd MiAroToBKH (axiBLiB nepuoro (6akanaBpCbKOro) piBHA BHILOI OCBITH 3a
cneniansHicTIoO D3 «MeHemkmMeHT» po3pobnena BianosiaHo o 3akoHy Ykpainum «IIpo
Buiry ocBiTy» Bix 01.07.2014 Nel556-VII (3i 3MiHaMH Ta [JONOBHEHHSAMH), NOCTaHOB
Ka6inery MinictpiB Ykpaiuu: «IIpo 3atBepmkenns HanionansHol pamMku KBaidikaiii»
Bix 23.11.2011 Ne 1341 (3i 3minamu), «IIpo 3arBepmikeHHs JliLeH3IMHUX yMOB
NPOBA/KEHHS OCBITHBOI Ais/IBHOCTI 3aKiadiB ocBiTH» Big 30.12.2015 Ne 1187 (3i 3miHamu
Ta JONOBHEHHsAMH), «IIpo 3aTBep/KeHHS mepeniky ramy3eld 3HaHb i CHELiaTbHOCTEH, 3
AKMMH 3J1HCHIOETBCS MiAroTOBKa 3100yBayiB BUIIOI Ta (HaxoBOi MepeJBHILOI OCBITH» Bijl
29.04.2025 Ne 266 (y penaxuii mocranou KMY Big 30.08.2024 Ne 1021 (3i 3miHamu),
Hakasy MOH Vkpaiuu «IIpo 3aTBepmkeHHs CTaHAapTy BHMIIOI OCBITH 3a
cnenianbHicTiO 073 MenemxmenT Big 29.10.2018 Ne 1165 (31 3MiHamMHu).

OcsiTHRO-nIpOdEciiiHa nporpaMa BU3HAYAa€ MEPEAYMOBH AOCTYIly OO HaBYaHHS,
Opi€HTallil0 Ta OCHOBHMH ¢okyc mporpam, obcsr kpemuriB €KTC, HeoOximHuii s
3100yTTA CTyneHs BUIIOI OCBiTH 6aKkajiaBpa, Nepeliik 3arajibHUX Ta creriaibHuX ((haxoBux)
KOMIIETEHTHOCTEH, HOpDMAaTMBHMM 1 BapiaTUBHMH 3MiCT MiATOTOBKM  (axiBL,
chopMyJIbOBaHHUH y TEpPMiHAX pe3y/IbTAaTIB HABYAHHS Ta BUMOTH 10 KOHTPOIO SKOCTI BHIIOL
OCBITH



[Ipodinb ocBiTHBLOI IpOrpamMu

«YIIPABJIIHHS KOMYHIKALISIMA TA BI3BHEC-ITIPOIIECAMMA»
«MANAGEMENT OF COMMUNICATIONS AND BUSINESS PROCESSES»

1 - 3araabua indopmanin

IloBHa Ha3Ba 3akjany
BHIIOI OCBITH Ta

CTPYKTYPHOIo
niaposaiy

JlepkaBHHI MOJATKOBHH YHIBEPCUTET

State Tax University

Kadenpa meHemkMeHTy Ta mybmiynoro ynpapiinas DakyabreTy
COLiaIbHO-TYMAHITAPHUX TEXHOJIOTiH), criopTy Ta peabimitanii
Department of Management and Public Administration of the
Faculty of Social and Humanitarian Technologies, Sports and
Rehabilitation

Crynins BHIIof ocBiTH
Ta HA3BA OCBITHLOI
kBasipikamii

bakanap, 6akanaBp MEHEKMEHTY 3a OCBITHBO-NIpodeciiiHo0
[IpOrpaMoro « YIpaBJliHHs KOMYHIKaIisiMH Ta 613Hec-TIpoliecaMmu»
Bachelor, Bachelor of Management under the educational and
professional program "Management of communications and
business processes "

Odiniiina na3pa
OCBITHBOI NporpamMu

YnpaBniHHS KOMYHiKallisiM# Ta Gi3Hec-TipoliecaMu
Management of communications and business processes

Tun guniaomy Ta
obcar ocBiTHLOT
NporpamMu

Junnom GakanaBpa, OTMHUYHHIA;

Ha 6a3i noBHoi 3aransHoi cepeiHpOi OCBiTH - 240 KpeauTiB
€KTC,repmin HaB4anHs 3 p. 10 Micsanis. @opma 3106y TT4
OCBITH: OYHA (JIEHHA), 3a049HAa.

50% obcary ocBiTHBOI IPOrpamMHu CIPSIMOBAHO Ha 3a0e3MeYeHHs
3araJbHUX Ta CreliabHUX ((axoBHX) KOMIIETEHTHOCTEH 3a
crnietianeHicTIO D3 MenemkMeHT 1is nepioro (6akanaBpcbKoro
PIBHS OCBITH).

Ha 6a3i crynens “monoamwuii 6axanasp” (OCBITHBO -
KBastiikalifHOTO piBHA “MOJIOAIINH crieniagicT’) Y HIBEepCHTET
Mae NpaBo BH3HATH Ta nepesapaxysatu kpeautu €EKTC,
OTpHMaHi B MeXaxX MoNepeIHbOI OCBITHBOI IIPOrpaMHM MiArOTOBKH
Mostoammoro 6akanaBpa (MOIOALIOTO crierianicra) o6csIrom, He
6inbine Hixk 120 kpeautis EKTC.

Ha ocHoBi cTynens «paxoBuit Monoamui 6akanaBp»
YHiBEepCUTET Mae IPaBO BU3HATH Ta Nepe3apaxyBaTy He Oinbie
Hixk 60 kpeautiB EKTC, oTpuMaHuX 3a NONEPEAHBOIO OCBITHLOIO
nporpaMoro $axoBoi nepeABHINOI OCBITH.

Bachelor's diploma, unitary,

240 ECTS credits, term of study 3 year 10 months. Form of
education: full-time, part-time.

Admission on the basis of the "junior bachelor's" degree,
"professional junior bachelor's" or educational qualification level
"junior specialist" is carried out based on the results of an
external independent assessment in accordance with the
procedure established by law.

50% of the volume of the educational program is aimed at
ensuring general and special (professional) competences in
specialty D3 "Management" for the first (bachelor's level of
education).

On the basis of the "junior bachelor" degree (the educational
qualification level of "junior specialist"), the higher education




institution has the right to recognize and re-enroll ECTS credits
obtained within the previous educational program of junior
bachelor (junior specialist) training in the amount of not less than
120 ECTS credits.

On the basis of the "professional junior bachelor" degree, the
institution of higher education has the right to recognize and re-
enroll no more than 60 ECTS credits received under the previous
educational program of professional pre-higher education.

HasBHicTh akpenuTanii | He akpeuroBana

Iuka/piBens HPK Vxpainu — 6 pisens, FQ-EHEA —nepumii nukn, EQF-
LLL — 6 piBeHn
Ilepexymosu IToBHa 3arajibHa cepeHs OCBiTa

Completed a comprehensive secondary education.
ITpuitoM Ha OCHOBI cTymeHs “monoqmui Gakanasp”, “daxoBuid
Mostommmii  GakanaBp” abo oCBiTHBO-KBaihikamifinoro pisHs
“MooAIMM  crewiamict”  3iMCHIOETBCS 3@  pe3yJibTaTaMy
30BHIIIHBONO  HE3aIE€XKHOrO  OLIHIOBAaHHA B IMOPSJKY,
BH3HAYEHOMY 3aKOHO/aBCTBOM.

Admission on the basis of the 'junior bachelor's" degree,
"professional junior bachelor's" or educational qualification
level "junior specialist” is carried out based on the results of an
external independent assessment in accordance with the
procedure established by law.

Mosa(u) BHKJIAJaAHHS VYkpaincka

Ukrainian
Tepmin aii ocBiTHBOT Jlo HacCTYMHOIO IJIAHOBOTO OHOBJIEHHS
NporpamMu Until next scheduled update
InTepHeT-aapeca https://dpu.edu.ua/kaf-sots-filmengm
NOCTiHHOro po3MimeHHs
OIHCY OCBITHBOT
NporpamMu

2 - MeTa 0cBiTHBLOI MporpamMu

Mera ocBiTHBOI nporpaMH € MiATOTOBKA BHCOKOKBali()iKOBaHMX YMNpAaBIIHIIB, 3[aTHHX
npuAMaTH ynpapiiHCBKi PIlICHHS Ta peasi3oBYBaTH MpPaKTH4YHI Criewiani3oBaHi 3ajadi B yMOBaXx|
JMHaMIYHMX 3MiH 30BHIIIHBONO CEpENOBHINA IOAO PO3BUTKY MiANPHUEMCTB, OpraHi3awlii,|
myONiYHMX YCTAHOB, IHCTHTYLIH rPOMaISHCHKOTO CYCIMiJIbCTBA HA OCHOBI MOENHAHHA KJIACHYHHX
TeOpii KOMYHiKallili Ta eKOHOMIKH 3 LMPPOBMMH TEXHOJIOTISAMH, AKi OpIEHTOBaHi Ha ynpannin:j
6i3Hec-nmpolLiecaMy BUPOOHMLITBA, 3aKyMiBelslb, MOCTa4yaHb, MEPCOHAN-TEXHOMONIH, iH(opmauii

iHmmMx pecypciB. OciTHbO-mpodeciiina nporpama BiAnoBigae Micii Ta cTpaterii po3BHTKY

Jlep»kaBHOIO MOJATKOBOIO YHIBEPCHTETY.

3 - XapakTepHCTHKA [IPOrpamMu

IIpeamerna ob6aacTs Ianyswb 3nans — D Bi3zHec, aIMiHICTpYBaHHS Ta MMPaBo
CneyianvHicme — D3 MeHneKMeHT

O0’exr BuBueHHsi: [InaHyBaHHs, KEpIBHHITBO Ta YIpaBiHH
GYHKIISAMH i JiSUTBHICTIO: OpraHisalliif, ycTaHoB, ix 00’e1HaHb T:l
HiAPO3/LIIB, Cy6’€KTIB MiANPHEMHUIBKOI AiSIBHOCTI.

Hini  HaéuamHa: NiIrOTOBKA  MEHEMKEpIB,  3[aTHHX
BUpILIyBaTH CKJIaaHI NpaKTH4YHI MpobieMH Ta crelianizoBaHi
YIPaBJIiHCBKI 3a/1ayl, IO XapaKTEepU3yIOThCH KOMILIEKCHICTIO
Ta TiIOTh B YMOBaX HEBU3HAYEHOCTI TA CHCTEMHHX BHKIIHKIB.

Teopemuunuii 3micm npedomemnoi obaacmi: Teopii, MOHATTS,

LN



NPUHIMOM, KOHIEMIIi MEHE[DKMEHTY 1 aJMiHICTpyBaHHI
HISTBHOCTI, TPOLECIB, MPOEKTIB, PECYPCiB Ta MNEPCOHATY:
yCTAHOB Ta Opradisamii BciXx TumiB, ix o00’¢iHaHbp T4
MiZAPO3/iNiB, Cy0’€KTIB MANPHEMHUIBKOI JiSIBHOCTI.
Memoou, memoouxu ma mexnonozii: METOA, METOJAUKH Ta
TEXHOJIOTil KEepiBHHUIITBA, YNPaBIiHHA Ta peamisaiii (yHKi#
MEHE/DKMEHTY: IUIaHYBaHHS, OpraHi3yBaHHS, MOTHBYBaHHS,
KOHTPOJIIOBaHHS, TEXHOJIOril po3poOku, OOIpyHTYBaHHS,
OPHMHATTS Ta BOPOBA/DKEHHS  YOPaBIIHCBKUX  pillIeHb
(eKOHOMIYHHH Ta yNpaBIiHCHKHI aHaIi3, CHCTEMH MiATPHMKH
NPUUHATTA pilleHb, CYYacHHH IHCTPYMEHTapid IITYy4YHOro
IHTEJIEKTY TOLIO).

Memoou peanizayii @ynkyin meneodcMenmy: METO/H
MapKETHHIOBHX JOC/iKEHb, METOAH E€KOHOMIYHOIO aHai3y
Ta NIarHOCTHKH, METOAM MpPOTHO3YBaHHS Ta IJIaHYBaHHS,
METOJH Nibopy, OLIHKKM Ta MOTHBYBAHHS MEPCOHAIY, METOX
MPOEKTYBAHHS OpraHi3allifiHUX CTPYKTYp YNpaBIiHHS, METOJH
OLIHKH  pe3yJIbTaTHBHOCTI  MiJIBHOCTI  IHHOBaLIHHMX
MiANPHEMCTB Ta IX CTPYKTYPHHX MiAPO3/ILTIB.

Memoou menedxucmenmy: €KOHOMIYHI, OpraHisauiiHo-
pO3MOpSAYi, COLialbHi Ta TCHXOJOriYHI, CTATHCTHYHI,
eKCIIepPTHOTO OIiHIOBaHHS, (paxTonoriuHi, 6asaHCcoBi TOLIO.
Incmpymenmu ma ob6radnanua: cydacHe iH(opMaIiiHO-
KOMYHIKalliiiHe obnagHaHHs, udposi matopMu
YIOpaBJIiHHA, XMapHi  CEpBICH, aHANTHYHI  CHCTEMH,
cheiianizoBaHe  mporpamHe  3abe3nedeHHs  QyHKIIH
MEHE/DKMEHTY 1 aaMiHicTpyBaHHS, 3acobu umHdpoBoOro
CYIPOBOJY YNPaBJIiHCHKUX IPOIIECIB.

BukniouennAa: nisnbHiCTE OpraHiB JepkaBHOi Bnaa, OpraHis
MICLIEBOTO CaMOBpSIYBaHHA B YaCTHHI BIUIMBY Ha TpPOLIECH
PO3BHTKY H (YHKUIOHYyBaHHS COLIabHO-eKOHOMIYHHX CHCTEM
3arajlbHOAEPKaBHOIO, PET10HATILHOTO Ta MICLIEBOI'O P1BHIB
VYnpaeniHHA TEXHIYHOIO k1410800 I T-npoekTis.

Ob6csz komnonenmie y %: 0GOB’sA3KOBa ckiagoBa — 75% (B
T.4. mpakTHyHa — 5,6%); BubipkoBa ckiianoBa — 25%.

OpienTanis ocBiTHbOI
nporpamMu

OcpiTHBO-TIpOdECiiiHa A MArOTOBKM 3400yBadiB  BHINOL
OCBITH nepioro (6akanaBpcbKOro) piBHs.
OcgiTHBO-TIPO(eciiiHa mporpamMa Opi€eHTOBaHa Ha ONaHyBaHHI
3HAHHSMH, HaOyTTA KOMIIETEHTHOCTEH B cepi KOMyHIKallii,
SKi  cOpsAMOBaHI Ha  ynpaBliHHA  Oi3Hec-mpolecamu
HiANPHEMCTB, Oprasizailii, myGIiYHHX yCTAHOB, IHCTHTYLIH
rpoMajISHCHKOro cycminbcTBa. [Iporpama 3ocepemkeHa Ha
(dopMyBaHHI y CTYAEHTIB yMiHb i HaBUYOK Il YTIPaBIIiHHS
6i3Hec-mpoliecaMi, BUKOPUCTOBYIOYM IH(POBI TexHOOrii Ta
cywacHi Teopii komyHikauiii. Lle go3Bonsie roryBatu (axisiis,
3[aTHUX a[anTyBaTUCS /IO 3MiH 30BHIIIHBOIO CEPENOBHMINA Ta
npuiiMaTd eheKTHBHI YNpaBIiHCBKI pIlIEHHA B yMOBax
HEBU3HAYECHOCTI Ta CHCTEMHHX BHKJIMKIB.

OcHoBHHE# doxyc
OCBITHBLOI IpOrpamMu

3azanenuii poxyc npozpamu.

ITizroroBka BHCOKOKBaNi()iKOBaHMX KaipiB B  CHCTEMi
KOMYHikauii Ta 6i3Hec-npouecis.

Cneyianvhuil pokyc npocpamu.




dopmyBaHHs y 3/06yBaydiB BUIIOI OCBITH YMiHb i HABUYOK 3
yIpaBliHHA Oi3HEC-IPOLECAMH B TOEHaHHI 3 IM(POBHMH
TEXHOJIOTISAMH Ta CyYacHHMM KOMYHIiKalifHHMH TEOpisMHM Ha
OCHOBI JOCBiAy IiJNPHEMCTB, OpraHisamiif, myOmiYHKX
YCTaHOB, iHCTHUTYL(i# IPOMA/IHCHKOTO CyCIIIBCTBA.

KmouoBi cnoBa: KoMyHikaiii, OGi3Hec-mpoLECH, METOIH
MEHE/DKMEHTY, I[epCOHal IiJNPHEMCTBA, MPOTHO3YBaHHS,
YIIPaBIiHCHKI pilleHHs, pe3y/IbTaTHBHICT.

OcobanBocTi NporpamMu

Oco6IMBICTIO OCBITHBO-MPOQECIHHOI MPOrpaMu € iHTerparis
nuppOBHX TEXHOJOTiH y MpOUEC HaBYaHHs, MO JIO3BOJAE
CTy[EHTaM pO3BHBaTH KOMIETEHIi 3 ympaBiiHHs GisHec-
nmpolecaMH B yMOBax JWHaMmiuHuX 3MiH. [Iporpama moennye
KIacH4Hi Teopii KOMyHiKaliii Ta €KOHOMIKH 3 Cy4aCHHMHM
iHCTpYMEHTaMH [Ii/DKHTali3alii, WO A03BOJISE BHITYyCKHHKAM
eeKTHBHO YNpaBIsATH BUPOOHHUMMH, iHOPMALIHHAME Ta
KaJ[pOBMMH MPOIIECAMH B OpraHi3alisx.

4 - TlpuaaTHiCTH BUIYCKHHKIB 10 NPALEBIANITY BAHHA TA NOAAJIbINOI0 HABYAHHA

IIpuaaTHicTs 10
NpaueBIamTy BAHHSA

BakanaBp MEHE/KMEHTy 3/aTHHIl BHKOHYBATH HpodeciiHy)
poGory 3a Haumiosmanermm  KmacuikaropoM — YkpaihH
«Knacudikarop npodecii» JIK 003:2010.
BakanaBp MeHE[DKMEHTY Moxe o0ifiMaTH NEpBHHHI NOCAIH 33
npodeciifuumu ~ HasBamu  pobiT, AKi €  CKIAJOBHMH
kracuikanifiHUX yrpynoBans, mo notpedyioTs 6a3080i BUILO]
OCBIiTH Ta BiANOBifal0Th KBani(ikaiii 3a auniomoM 6akanaspa.
14 Menemkepu  (ynpaBuTelni) —MiANPHEMCTB,  YCTaHOB,
oprasi3auii Ta ix mapo3/iiis;

1477.1 Menemxep (ynpaBHTElb) 3 IEPCOHATY
1475.4 Menemxep (ynpaBHuTelb) 3 IOCTAYaHHA
1475.4 Menemxkep (ynpaBuTelNb) i3 3B’S3KiB 3 IPOMAJICHKICTIO,
peKIamMu
149 Menemxepy (ynpaBuTeni) B iHIIMX BHIaX EKOHOMIYHOI
ISJIBHOCTI;

1493 Menemkep# (YIpaBUTeIli) CHCTEM SKOCTI;
1499 MenemkepH (ynpaBuTeli) B iHIIMX BHJAX E€KOHOMIYHOL
JISTTBHOCTI, HE BiIHECEHI 10 IHIIUX YIPyIOBaHb.
2419.2 Tlpodecionamu B cepi MapKeTHHTY, €(EKTHBHOCT
MiANPHEMHHIITBA, patioHaizanii BHPOOHHIITBA,
iHTeNeKTyaIbHOI BJIaCHOCTI.

A bachelor of management can hold primary positions under
professional job titles that are components of classification
groups that require basic higher education and correspond to the
qualifications of a bachelor's degree.

14 Managers (managers) of enterprises, institutions,
organizations and their divisions;

1467 Manager (manager) in the field of finance and insurance
1477.1 Manager (manager) with staff

1475.4 Manager (manager) for postal account

1475.4 Manager (manager) from communications with the
community, advertising

149 Managers (managers) in other types of economic activity;
1493 Managers (managers) of quality systems;

1499 Managers (managers) in other types of economic activity,)




not assigned to other groups.
2419.2 Professionals in the field of marketing, business
efficiency, rationalization of production, intellectual property

Iloganbime HABYAHHS MatoTh nNpaBO TNPOJAOBXKHTH HABYAHHA HAa  JAPYroMmy
(MaricTepchKOMY) piBHI BHIIOI OCBITH.

HabyTrs jpopmarkoBux kpamidikamid B CHCTEMi OCBITH
JIOPOCTTHX.

They have the right to continue their studies at the second
(master's) level of higher education.

Acquisition of additional qualifications in the adult education

system..
5 — BukJ1ajaHHA Ta OUiHIOBAHHS
BuknajaHHs Ta CTyeHTOLIEeHTPOBAHE HABYAHHSL.
HaBYaHHHA [lig 4yac OCBITHBOTO MpOIECY pEaNTi3yeThCs Opi€HTallis Ha

sKicHy TpaHcQOpMalil0 OCBITHBOIO  CEpe/IOBHINA I
3m06yBaviB, fKe [PYHTyeTbcs Ha  npobieMHOMy H
npakTHyHoMy  HapyanHi. KomGiHoBamui  miaxin 710
BHK/IAJAHHA: TOCJHAHHS TPAIUIiMHMX Ta IHHOBAUIHHKX
METO/IiB HaBYAHHS 13 BUKOPHCTAHHSM NPOOIEMHHX, OTJISI0BUX
Ta TeMAaTHYHHUX JeKiii. ¥ migrorosui ¢axismis 6epyTsh y4acTb
IpeCTaBHUKM MiANPHEMCTB Ta OpraHisallii, 10 TrOCTBOBHX
NeKLi  3amy4daloThes  mpodecopd 3 €BPONEHCHKHX
YHIBEPCHUTETIB.

MeTtoauka NpOBeJEHHS NPAKTHYHHX 3aHATH 0a3yeTbcs Ha
3aCTOCYBaHHI  IHTEPAaKTHBHMX  TEXHOJIOTiM  HaBYaHHA
(MomemoBaHHA TpoQeCiHHMX CHTyalil, pONbOBi Ta JIiJIOBI
irpH, POBEIEHHS «KPYTJIHX CTONIBY, KEHC-TEXHOJIOT1H TOIIO).
[MocuneHHs AOCHIAHMIBKOI Ta IHHOBAIIHHOI CKJIQJIOBHX Y
KypcoBuX poboTax i ksamidikauifiaux poborax 3100yBauiB
BHIIIOI OCBITH.

OuninwBanus @opMH OIHIOBAHHA: IMCHMOBI eK3aMeHH, JudepeHuiioBaHi
3a]iK¥, KOMIT'IOTEpHE TECTyBaHHS, ece, IPE3eHTallii, 3aXHCT
3BiTY 3 HABYAJBHOI Ta MEPEIIUIIOMHOI NPAKTHKH, 3aXHCT
KypcoBoi po6oTH, my6riunmil 3aXucT KBatidikaiiHoi poboTH.

6 — IlporpamMHi KOMIIETEHTHOCTI

InTerpaibua 3paTHiCTh pO3B’A3yBATH CKIAQHI CrenjanizoBaHi 3ajadl Ta
komnerenTHicTs (1K) NpaKTHYHi NPOGIEMH, SIKi XapaKTepu3yIoThCs KOMILIEKCHICTIO
i HeBH3HAYEHICTIO YMOB y cdepi MEHEKMEHTY, 30KpeMa, B
opranizamisx, a6o B mpoleci HapyaHHsA, IO nepeabayae
3aCTOCYBaHHs TEOPidl Ta METOAIB COLIATBHHX i MOBEMAIHKOBHMX

HayK.
3araabni komnerenTaoeri| 3K.1. 3parmicte peamizyBatu cBoi mpaBa H 0GOB'3KH 5K
(3K) YJIeHa CYCIIJIbCTBA, YCBIIOMIIIOBATH LIHHOCTI TPOMAIHCHKOTO

(meMoKpaTHYHOro) CycmijbcTBa Ta HEoOXimHiCTh  Horo
CTAlOr0 pPO3BMTKY, BEPXOBEHCTBA IpaBa, HpaB i cBoOOA
MIOIMHM | rpOMajIsiHAHA B Y KpaiHi.

3K.2. 3parmicte 30epiraTé Ta NPUMHOXYBATH MOPAJIBHI,
KyJbTYpHi, HAyKoOBi  I[IHHOCTI =~ Ta  NPHMHOXYBaTH
JIOCATHEHHS CYCIIbCTBA HA OCHOBI pO3yMiHHs icTopii Ta
3aKOHOMIPHOCTEH PO3BMTKY IpeaMeTHOI obnacti, ii Mmicud y
3arajbHiil CHCTEMI 3HaHb NMPO NMPHPOAY i CYCHLIBCTBO Ta Yy
PO3BHTKY CYCIJILCTBA, TEXHIKH i TEXHOJIOTIH,




BHKODHCTOBYBATH Pi3HI BHIM Ta (HOPMH PYXOBOI aKTHBHOCTI
JUIi aKTHBHOTO BIJIIIOYMHKY Ta BEJEHHS 3JI0POBOrO Crocody
WUTTA.

3K.3. 3par”icth 10 abCTPakTHOrO MHCJIEHHS, aHali3sy,
CHHTE3Y.

3K.4. 3parHiCTh 3acTOCOBYBaTH 3HAHHA Yy [PaKTHYHHX
CHTYyaIlifAX.

3K.5. 3uanHs Ta po3yMiHHS npeameTrHoi obmacti Ta
PpO3yMiHHs podeciiHol JIAIBHOCTI.

3K.6. 3naTHicTh CHiJIKYBaTUCS AEPXKABHOIO MOBOKO SIK YCHO,
TaK i MUCBMOBO.

3K.7. 3naTHicTh CHIIKYBaTHCS 1HO3EMHOK MOBOIO.

3K.8. HaBuuku  BuUKOpHCTaHHS  iHpOpMamifHMX |
KOMYHIKaI[IHAHUX TEXHOJIOT1H.

3K.9. 3naTHiCTh BYATHCS | OBOJIOAIBATH CyYaCHUMH 3HAHHSIMH.
3K.10. 3parnicte [0 TpOBENECHHA  JOCIHIJKEHb Ha
BIJNIOBiIHOMY PiBHi.

3K.11. 3xatHicTs 0 amganTaiii Ta aii B HOBil CHTYyaIlil.

3K.12. 3naTHiCTh reHepyBaTH HOBI i/ie] (KpeaTHBHICTD).

3K.13. IlimyBanHs Ta noBara pi3HOMaHITHOCTI Ta
MYJIBTHKYJIBTY PHOCTI.

3K.14. 31aTHICTH NpaIOBATH Y Mi’>KHAPOJHOMY KOHTEKCTI.
3K.15. 3paTHicTh MiSTH Ha OCHOBI €THYHHX MipKyBaHb
(MOTHBIB).

3K.16. 3patHicTh yXBalIOBaTH  pillEeHHA Ta  JIiATH,
HNOTPUMYIOYHCh TPHHIMIY HENPUITyCTHMOCTI KOpymuii Ta
Oy1b-SAKHX IHIIHX MPOSBIB HEAOOPOYECHOCTI.

3K.17. bpatu yyacTts y HallioOHAIbHOMY CIIPOTHBI.

CneniaabHi
komnetrenTHocTi (CK)

CK.1. 3patHicTs BH3HA4YaTH Ta OIMMCYBaTH XapaKTEePHCTHKH
oprasisaiii.

CK.2. 3patHicTs aHami3yBaTH pe3yJbTaTH  isJIbHOCTI
opraHi3auii, 3icTaBIATH iX 3 aKTopamMM BIUIMBY 30BHIIIHBOTO
Ta BHYTPIIIHBOIO CEPEIOBHUIIA.

CK.3. 3parHicTe BH3HAyaTH  IEpPCIEKTHBH  PO3BHTKY
oprasisatii.

CK.4. Bwminas Bu3HavatH  QyHKIiOHanbHI  obuacrti
oprasisaiii Ta 3B’SI3KH MK HUMH.

CK.5. 3parmicte ympaBisaTH — opraHizamiero Tta 1l
HiIpo3iiaMu yepes peaizamiio QyHKIilH MEHEDKMEHTY .
CK.6. 31aTHICTE JISTH COLIAILHO BIANOBIJAILHO 1 CBIIOMO.
CK.7. 3partHicth 00OMpaTH Ta BHKOPHUCTOBYBATH Cy4acHHM
IHCTpYMeHTapili MEHEeDKMEHTY

CK.8. 3parHicTh IUIAHYBAaTH [isUIBHICTH Opradisaimii Ta
YIPaBIATH 4acoM.

CK.9. 3narnicTs mpamioBaTH B KOMaHJi Ta HallaroJpKyBaTH
MiJKOCOOHMCTICHY B3a€MOJI0 TNpH BHUpIlIeHH] MpodeciHHuxX
3aB/laHb.

CK.10. 3parHicTe  OWIHIOBAaTH  BHKOHYBaHI  poboOTH,
3abesnevyBatH 11X SKICTh Ta MOTHBYBAaTH IEPCOHAN
oprasi3arii.

CK. 11. 3paTHiCTH CTBOPIOBATH Ta OPTaHi30BYBaTH e(eKTHBHI
KOMYHIKaIlii B IIpoIieci YIpaBIliHHS.




CK.12. 3naTHiCTH aHami3yBaTH i CTPYKTypyBaTd IpobieMH
oprasi3aitii, opMyBaTH 0OIPYHTOBaHI PilICHHS.
CK.13. Po3ymiTH NpHHIMIK 1 HODMH
BHKOPHCTOBYBATH iX y npodyeciifHii AismbHOCTI.
CK.14. Po3yMmiTH NPUHIMIIM TICHXOJIOTII Ta BUKOPUCTOBYBAaTH
iX y mpodeciiiHiit JisIbHOCTI.

CK.15. 3natHicTh (OpMyBaTH Ta AEMOHCTPYBaTH JiJEPCHKI
SKOCTi Ta MOBEiHKOBI HABHYKH.

CK.16. 3paTHiCTH 3aCTOCOBYBATH CydYacHi METO[M aHai3y
TeHJCHIiH i MepCreKTHB PO3BHTKY KOMYHikawii Ta OizHec-
MpOlECiB,  Oprami3oByBaTH  SKICHy  B3a€EMOZIO  BCIX
CTPYKTYPHHX IipO3/i/iiB oprasizanii Ta 6i3HeC-CTPYKTYP.
CK.17. PosymiTH npvHUMIOM opraHisaiii Gi3Hec-mponecis Ha
HiAIpPHEMCTBI

CK.18. 3paTHicTh BHUKOPHCTOBYBaTH IIPHHIIMIIH, BHAH Ta
CTPYKTYpY iHHOBALIHHOIO NpoLecy

CK.19. 3parmicte oOrpyHTOBYyBaTH  CTpareriyi  uiii
NiAMBHOCTI Opraisamiii Ha OCHOBI CHTyaUiMHOro aHami3y,
BHUpIIyBaTH CTpaTeriydi mpoOieMH, OpI€HTyBaTHCA Y

nmpaBa Ta

CK.20.

KOHKYPEHTHOMYCEPEIOBHIL] Ta IIPOBOJHTH HOIo aHAJITHKY.
PosymiTth
KOHKYPEHTOCIPOMOKHOCTI ITiIMPHEMCTBA Ta HOro NpOAy KLl

CYTHICTb Ta CKJIaJIOBI

7 — Ilporpamui pesyabraTu Hap4auus (ITPH)

ITPH 1. 3uHaru cBoi mpaBa i 060B’SA3KH AK
YjeHa  CyCILIbCTBa, YCBIZIOMJTIOBaTH
MIHHOCTI  IPOMAJSHCBKOTO  CyCHLIbCTBA,
BEpXOBEHCTBa MpaBa, npaB 1 cBobox
JIIOJIMHH 1 TPOMaiTHHHA B Y KpaiHi.

IIPH 2. 36epiratu MopaiibHi, KyJIbTYpHi,
HAyKOBI I[IHHOCTI Ta IPUMHOXYBaTH
IOCATHEHHS CyCIUIBCTBA, BUKOPHCTOBYBAaTH
pi3Hi BHIH Ta HOPMH PYXOBOI aKTHBHOCTI
IJ1s1 BeJIEHHS 3JI0POBOT0 c10co0y XKHUTTS.
ITPH 3. JleMOHCTpyBaTH 3HaHHA TEOpiH,

MeTOMIB 1  (QyHKUIE  MEHEIKMEHTY,
Cy4acHHMX KOHIEMNLIH JiepcTsa.

INPH 4. JlemoHCTpyBaTH  HaBHYKH
BHABJICHHA MpobineM Ta OOIPYHTYBaHHA
yIIPaBIiHCHKHUX PillIEHb.

ITPH 5. OnucyBaru 3MiCT QyHKI[IOHAIBHHAX
cep misnpHOCTI OpraHizarii.

INIPH 6. BussiatH HaBHYKH IOLIYKY,
36upaHHs Ta  aHazy iHpopmarii,
PO3paxyHKy MOKa3HHUKIB I

OOIpyHTYBaHHS yNpaBIiHCHKUX PillIeHb.

ITPH 7. Bussnatu HaBHYKH
OpraHi3anifHOro MpOeKTyBaHHS.

INPH 8. 3acTocoByBaTH  METOIH
MEHEDKMEHTY s 3a0e3neyeHHs
e()EeKTHBHOCTI JisTBHOCTI OpraHisaiii.

IIPH 9. JlemMoHCTpyBaTH  HaBHYKH

B3a€MO/I, JliJiepcTBa, KOMaHIHOI po6OTH.

PRN 1. To know one's rights and
responsibilities as a member of society, to
be aware of the values of civil society, the
rule of law, the rights and freedoms of a
person and a citizen in Ukraine.

PRN 2. To preserve moral, cultural,
scientific ~ values and increase the
achievements of society, to use various
types and forms of motor activity to lead a
healthy lifestyle.

PRN 3. Demonstrate knowledge of theories,
methods and functions of management,
modern concepts of leadership.

PRN 4. Demonstrate skills in identifying
problems and justifying ~management
decisions.

PRN 5. Describe the content of the
functional areas of the organization.

PRN 6. Demonstrate the skills of searching,
collecting and analyzing information,
calculating indicators to  substantiate
management decisions.

PRN 7. Demonstrate organizational design
skills.

PRN 8. Apply management methods to
ensure the effectiveness of the organization's
activities.

PRN 9. Demonstrate the
interaction, leadership, teamwork.

skills of




INPH 10. Matu HaBUYKH OOTpyHTYyBaHHSA
JIEBUX IHCTPYMEHTIB MOTHBYBaHHS
NE€pCOHATY Oprasizaiii.

ITPH 11. JleMoHCTpYBaTH HAaBHYKH aHAI3y
cATyauil Ta 3/IHCHEHHS KOMYHIKamii vy
pi3HEX cepax AisIBHOCTI Opraisaiiii.
ITPH 12. OuiHioBaTu npaBoBi, COLiabHI Ta
€KOHOMiYHi  Hacumigx# (yHKIIOHYBaHHS
oprasi3arii.

INIPH 13. CoinkyBatuch B YyCHIH Ta
NUCBMOBIH  GopMmi  JepkaBHOK  Ta
iHO3EMHOIO MOBaMH.

ITPH 14. InenTudikyBaTi NpUYHHU CTPECY,
ajantyBaTH cebe Ta WICHIB KOMaHIH [0
CTPECOBOI CHTYallli, 3HaXOAUTH 3aco0u 10 il
HeHTpai3arii.

ITPH 15. JleMOHCTpyBaTH 3[aTHICTH AiATH
COLIANBHO BIANMOBIAAILHO Ta IPOMACHKO
CBIIOMO Ha OCHOBI E€THYHHMX MipKyBaHb
(MOTHBIB), moBary [0 pi3HOMaHITHOCTI Ta
MDKKYJIBTYPHOCTI.

IIPH 16. [lemMoHCTpyBaTH  HaBHYKH
caMOCTiHHOI po6OTH, THYYKOrO MHCJIEHHS,
BIIKPUTOCTI J0 HOBHX 3HaHb, OyTH
KPUTHYHUM 1 CAMOKPHTHYHHUM.
IMPH 17. Bukonysaru
iHauBigyansHo Ta/abo B
KEpiBHUIITBOM JIijiepa.

ITPH 18. 3actocoByBaTH Cy4acHi METOIH
aHaNi3y TEHIEHIIH | MepCIeKTHB PO3BHTKY
KOMYHiKallii Ta 6i3Hec-TpoleciB,
OpraHi3oBYBaTH SKICHY B3a€EMOJII0 BCiX
CTPYKTYpPHHX MiJpO3JAiNiB Opraisaiii Tta
Gi3Hec-CTPYKTYp.

JOCIIIDKEHHS
rpymi  mija

IIPH 19. Bwusnauatu crpareriydi i
HOISUIBHOCTI  OpraHisamiii  Ha  OCHOBI
CHCTEMHOTO aHaumizy, BHUIIITyBaTH

cTpaTeriyHi mnpoOieMH, OpIEHTYyBAaTHCH Y
KOHKYPEHTHOMY CEPEe/IOBHIII Ta NPOBOIAUTH
HOro aHamiTHKy, BAKOPHCTOBYBATH METO/H
Ta iHCTPyMEHTalIbHi 3aCO0M CTPYKTYpHOIO,
¢yHKIiOHANTEHO-BAPTICHOrO | iMiTaliiHOrO
MojieIoBaHHA Gi3Hec-IpoLecis.

IIPH 20. Po3pobnstu Ta po3rasgaT
MPONO3HLii moao BIIPOBAKEHHSA
iHHOBalifHMX  mpuHOMiB 1  MeroxiB

IPOLIECHOTO YIIPaBIliHHS.

IIPH 21. Bwmitu HajaBatd JOMOMOry 3a
nporokoioM MARCH, PAWS y kpurHunmX
yMOBaXx, KOPHCTYBATHCS Cy4YaCHHMH
HaBiralliiHUMH CcHCTeMaMH Ta  3acobamu
3B’53Ky, BUKOHYBaTH 6a30Bi Jii 3i cTpineupkoio
30po€l0  Ta  po3pi3HATH  MiHHI  3arposm,

PRN 10. Have the skills to justify effective
tools for motivating the organization's
personnel.

PRN 11. Demonstrate the skills of situation
analysis and communication in various areas
of the organization.

PRN 12. Assess the legal, social and
economic consequences of the
organization's functioning.

PRN 13. Communicate orally and in writing
in national and foreign languages.

PRN 14. Identify the causes of stress, adapt
yourself and team members to a stressful
situation, find means to neutralize it.

PRN 15. Demonstrate the ability to act
socially responsibly and socially conscious
on the basis of ethical considerations
(motives), respect for diversity and
interculturality.

PRN 16. Demonstrate the skills of
independent  work, flexible thinking,
openness to new knowledge, be critical and
self-critical.

PRN 17. Carry out research individually
and/or in a group under the guidance of a
leader.

PRN 18. Apply modern methods of analysis
of trends and prospects for the development
of communications and business processes,
organize high-quality interaction of all
structural divisions of organizations and
business structures.

PRN 19. Determine the strategic goals of
organizations based on system analysis,
solve strategic problems, navigate the
competitive environment and conduct its
analysis, use methods and tools of structural,
functional-cost and simulation modeling of
business processes.

PRN 20. Develop and consider proposals

for the implementation of innovative
techniques and methods of process
management.

PRN 21. Ability to provide aid under MARCH
and PAWS protocols in critical conditions; use
modern navigation systems and communication
equipment; perform basic small arms operations
and identify mine threats; apply tactical skills to
protect and evacuate the population; counter
hostile information operations; and operate in
the field while accounting for UAV threats.




3aCTOCOBYBATH TAKTHYHI HABHYKM JUI 3aXMCTY
Ta  eBaKyalii  HaceleHHs,
inpopmaLifHOMY BIUIMBY BOpOra, MiATH Ha
MicLieBOCTi i3 BpaxyBaHHaM 3arpo3 bILUIA.

MPOTUIIATH

8 - PecypcHe 3a0e3nedenHs peajisauii nporpamu

Kaapose 3abe3nedenns

Iapanr OIIIl Ta yci HayKoBO-NEJAroriyi mNpailiBHUKH,
3alydeHi /[0 peami3alii OCBITHBOI CKJaJ0BOi OCBITHBO-
npodeciitHoi mporpamMH, € IITATHUMH CHiBPOOITHHKAMHU
JIepXKaBHOTO IOJATKOBOTO YHiBepCHTeTYy Ta/abo MaroTh
HAyKOBHH CTYNiHb 1 BUEHE 3BAaHHS Ta IMiJTBEP/DKEHHH pIBEHb
HaykoBoi 1 mpodeciitnoi akTHBHOCTI. Jlng CTBOpEHHS
MOXJIMBOCTEN (HOPMYBaHHS FHYYKHX TPAEKTOpiH HaBYaHHs 10
OCBITHBOTO MPOLIECY 3Ty YaIOThCH

npodecioHad 3  JOCBIIOM  yNpaBIiHCBKOI  AisJIBHOCTI
iHHOBAIIHO-aKTHBHHX i AMPHEMCTB.

MarepiajbHO-TeXHIYHE
3abe3nevyeHHs

MarepianbHo-TexHiuHe 3abe3neyeHHs 03BOJIE 3a0€3MCYUTH
OCBITHI# MpOLIEC MPOTATOM BChOrO LHMKIY miaroroBku 3a OIl
3abe3nedeHiCTh HABYAJIbHMUMHM [PHUMIIICHHIMH, MICISAMH B
KOMIT'IOTEpHHX  KjacaX, MYJIbTHMEOIHHUM 00saJHaHHAM
piamoBimae motpebi. Y  JlepkaBHOMY — IIOJ4TKOBOMY
yHiBepcHTeTI (YHKIIOHYIOTh JIOKaIbHI KOMII' IOTEPHI Mepexi,
TOYKH Oe3ApoToBOro JOCTYmy JO Mepexi I[HTepHer.
Kopucrtysauus 6e3nimitHe. HasBHa Best HeoOXiHa COLiaIbHO-
nobyToBa iHppacTpyKTypa.

¥ CTPYKTYpi dakynbreTy COLiATbHO-TYMaHITApHUX
TEXHOJIOTiM, crmopry Ta peabimitanii ¢QyHKUHiOHYIOTH /Bi
HaBuaipHi jabGopartopii: «TpewinroBuii nentp «Human
resources (consulting)» i HaBuaneHa nabopatopis ¢izu4yHOL
peabinitauii Ta eprorepamii, a TakoX L[EHTp CTyAEHTCHKOro
cnopty mo 3abesneyye MDKAMCUHMIUTIHADHHH  3B'A30K
OCBITHBOT'O MPOLIECY Ta CTYACHTOLCHTPOBAHE HABYAHHA.

Indopmaniiine Ta
HABYAJIbLHO-METOHYHE
3abe3nevyenHs

Odiuiitanit Be6-caii https://dpu.edu.ua/ MicTuTh iHpOpMaiio
PO OCBITHI MPOrpamMH, HaBYAIbHY, HAyKOBY, Oprai3auiiHy
HisIbHICTB, AUCTaHLINHY MaThopMy, CTPYKTYPHI HifpO3/IiiH,
IpaBHJia BCTYILY, KOHTAKTH TOLIO.

Metonuanuii Marepiajl MOXKe€ HAJaBaTUCh AK y IAPYKOBaHOMY
BHIJIAII, Tak 1 B enexkTpoHHi# (opmi. HaByaibHO-MeTOAHYHE
3abe3nedeHHs 3 yCiX OCBITHIX KOMIIOHEHTIB, IPEICTaBJIECHO Y
MOJIYJILHOMY CEepeIOBHIII OCBITHROIO Mpouecy Ha miatdopmi
MOODLE Vuisepcurery  https://moodle.dpu.edu.ua/ Ta
enekTpoHHi  6a3l  «HaBuanbHO-METOOWYHI  MaTepiaiu»
https://library.dpu.edu.ua/elektronni-resursy/auth, ae 3m06yBaui
MOXYTb  O3HAHOMMTHCA 3  HaBYAIbHO-METOJHYHHMH
MarepiaiaMd  yciX  JMCHMIUIIH  OCBITHBOI  MpPOrpaMH.
Hanaromkena cucreMa AMCTaHIIHHOI OCBiTM Ha miatdopmi
Moodle Ta HagaHO MOMJIMBICTH BCTAHOBJICHHS BiJIOBIJHHUX
moOutbHUX  mopatkiB  Ha [OS/Android. Cdopmoano
MeToauyHe 3abe3neyeHHs AMCTaHLIHHKX KypciB kadeapu ta
HAJIaro/DKEHO MOJKIIMBICTH IX IPOBEJCHHSA 3a JIOTIOMOIOIO
cepsicy BimeokoHpepenuii BigBlueButton / Google Meet /
MS Team / Zoom. 3abe3nedeHO eQEKTHBHY CHCTEMY
3ano0iraHHsl Ta BHABICHHS aKaJeMi4HOTO Iuiariaty y




HaykoBuX npausx upauisaukis J{ITY i 3100yBadiB BHIIOI
OCBITH.

9 — Akagemiuna MoOLIBHICTD

HanionanbHa KpeauTHA
MOOLIBHICTD

3nidicHioeTbecs Ha miactaBi  «IlomoxkeHHs 1po NOPAAOK
peamizamii TpaBa Ha axajeMiuHy MOOLIBHICT YYaCHHKIB
OCBITHBOTO npouecy Jep:xaBHOTO [OJJaTKOBOI'O
YHIBEPCHTETY» Ha OCHOBI JBOCTOPOHHIX J0roBopiB Mix JIITY
Ta yHiBepcuTeTaMH YKpainu. JlomyckaroTbes iHAMBIAyaIbHI
yrogd Mmpo axaaeMidHy MOOUIBHICTH [UIs HaB4YaHHA Ta
IPOBEJICHHA JIOCTI/DKEHb B YHIBEPCHTETaX Ta HayKOBHX
ycraHoBax Ykpaind. Jlo KepiBHHUTBa KBajiikaniiHHMH
poGotamMu 3100yBayiB BHINOI OCBITH MOXYTb OyTH 3aydeHi
npoBiHi ¢axisui yHiBepcuTeTiB Ykpainu. KpeanTu, orpuMani
B IHIIMX YHIBepCHTETaX YKpaiHH, [epe3apaxoByOThCH
BiATIOBITHO JI0 AOBIJKH NP0 aKaJeMiYHy MOOLIBHICTb.

MixHapoaHna KpeauTHa
MOOLILHICTD

Ha ocuoBi «IlonoxeHHs mnpo MOpsAAOK peanizaiii npaBa Ha
aKajJeMidyHy MOOLIBHICTh YYaCHHKIB OCBITHBOIO IIPOLECY
Jlep)kaBHOTO MMOJATKOBOIO YHIBEPCHTETY»; JBOCTOPOHHIX
norosopis mixk JIITY Ta 3aknajgaMu BHINOI OCBITH 3apyOikHEX
KpaiH-IapTHEPiB, MIKHapOIHUX KOHBEHIII#, yrof,
MEMOpaHIyMiB Ta iHIIMX HOPMATHBHO-IIPABOBHX akKTiB, IIO
pErJIaMEHTYIOTh 1li TATaHHS.

HaBuanus iHO3eMHHX
3100yBa4iB BHIIOT
OCBITH

HaByauHs iHO3eMHHX 3/100yBa4iB BHIIOI OCBITH IPOBOJHTHCS
Ha 3araJbHUX yMOBax abo 3a iHIUBiTyanbHUM rpadikoM.




2.TIEPEJIIK KOMIIOHEHTIB OCBITHbOI IIPOT'PAMH

Kon v/n KoMIIOHEHTH OCBITHLOI NporpaMy (HaBYaIbHI Kinbkicte ®opma
ITUCLUILIIHH, KpeauTiB/ | TiJCyMKOBOIO
KypcoBi po6OTH, TpaKTHYHA MiZATOTOBKA, TOJIMH KOHTPOIIIO
arecTalis)
1 2 3 4
O6oB’a3koBi komnoHenTn OTI1
I{uKa 3araJbHOI NIArOTOBKH
OK 1 JlinoBa ykpaiHCcbka MOBa 4/120 mad. 3amix
OK 2 [Ho3eMHa MOBa (3a mpodeciHHUM CIIPSIMYBAHHSM ) 10 /300 aud.
3aliK/eK3amMeH
OK3 dinocodis 3/90 aud. 3anik
OK 4 KynbTypa yKpaiHCHKOro Hapomy 3/90 aad. 3anik
OK 5 IIpaBo3HaBCTBO 3/90 Ju@. 3aiK
OK 6 ®di3zuuHe BUXOBAHHS 4/120 mad. 3amik
OK 7 Crynii 3 Ge3nexu Ta 3aXuCTy 3/90 aud. 3amik
OK 8 ExoHOMIYHa Teopis 3/90 eK3aMeH
OK 9 Buma ta npukiagHa MaTeMaTHKa 8 /240 . 3an./
eK3aMeH
OK 10 | Icropis Ykpaiuu: eBponeicbKuii BUMIp 3/90 Jud. 3aiK
OK 11 | OcHOBH HallIOHAJIBHOI'O CIIPOTHBY 5/150 Jud. 3aJiK
Iluxa npodeciiinol miAroroBKH
OK 12 | CrarucTHuHmi aHawi3 JaHUX 4/120 eK3aMeH
OK 13 | ExoHoMika mignpuemMcTBa 4/120 eK3aMeH
OK 14 | OcHOBH ONOAATKYBaHHS 3/90 IHG. 3aTiK
OK 15 | Digital-MeHemKMEHT 5/150 eK3aMeH
OK 16 | OcHoBu ynpasiiHHA Gi3HEC-KOMYHIKaIlIAMH 4/120 . 3anik
OK 17 | MeHemxMeHT 4/120 eK3aMeH
OK 18 | MenemxmeHT Gi3Hec-mpoLecie 4/120 mad. 3amik
OK 19 | I'ocnopapcbke npaBo YKpaiHu 4/120 aud. 3aimik
OK 20 | ComiansHO-pHHKOBI KOMyHiKanii Ta PR 4/120 €K3aMeH
OK 21 | [Ty6niuni ¢inancu 3/90 Iad. 3amiK
OK 22 | Crynis “TaiiM-MeHeDKMEHT Ta TEXHIKH NEPEroBOpiB” 4/120 . 3anik
OK 23 | IInanyBaHHs Ta IPOrHO3yBaHHS MisILHOCTI 4/120 eK3aMeH
MiANPHEMCTBA
OK 24 | MapkeTuHr 4/120 aud. 3amk
OK 25 | IlpuiiHATTS yNpaBIHCBKHX PIIIEHB 4/120 eK3aMeH
OK 26 | YnpaniHHs iHHOBaIlisIMH Ta 4/120 eK3aMeH
KOHKYPEHTOCIIPOMOXKHICTIO
OK 27 | Ilcuxonoris ynpasiHHS 4/120 mad. 3amik
OK 28 | Tpeninr-kypc “KpearuBHuii MeHeDKMEHT” 4/120 €K3aMeH
OK 29 | Vnpasniaas Gi3Hec-mpoekTaMu 7/210 €K3aMEH
OK 30 | HR-MeHemxMeHT 4/120 and. 3amik
OK 31 | KoMyHiKaTHBHHI MEHEKMEHT 4/120 eK3aMeH
OK31.1 | KomyHixaTuBHHMI MEHEIKMEHT (KypcoBa poboTa) 1/30 . 3amik
OK 32 | JlizepcTBo Ta OpraHi3auiiHuil pO3BHTOK 4/120 aud. 3anik
OK 33 | YnpaBniHHs JaHIIOraMH MOCTaYaHHs 4/120 €K3aMeH




OK 34 | Teopii xomyHikaumifi Ta opradizamil BeJCHHS 3/90 eK3aMeH
bi3Hecy

OK 35 | Crpareriunuii MCHEIDKMEHT 4/120 aud.3amix

OK 36 | MoruBauiiiHuii MEHEKMEHT 4/120 eK3aMeH

OK 37 | PU3HK-MEHEKMEHT 4/120 JHd.3amiK

OK 38 | ITpouecHo-opieHTOBaHI KOMYyHiKallii B MEHEKMEHTI 5/150 eK3aMeH

OK 39 | HaBuyaneHa npaxkTHKa 4/120 . 3amix

OK 40 | IlepenaunioMHa nmpakTHKa 6/180 nud.3amik

OK 41 | Arecrauis 10/300  |kBanmidikauiiina

pobora

3araapHuii 06car 060B’A3KOBHX KOMIIOHEHT: 180 / 5400

3araabHuil 06car BUGIpKOBHX KOMIIOHEHT: 60 / 1800

3arajgbHui 00cAr oCBITHBLOI IpOrpamMu 240 /7200







4. ®opma arecrauii 37006yBa4is BHIOT 0CBiTH

Atecranis 3700yBauiB BHIIOI OCBiTH OCBITHBO-TIpOGECiiHOI mporpaMu  «MeHEKMEHT
myOnmiyHAX KoMyHikauiii Ta GisHec-mpomeciB» npoBoaMThCE Yy (opmi mMyGIiHOrO 3axMcTy
kBasidikauiiHoi po6oTu.

Ksanigikaniina poGota Mae mnepesbadaTd po3B'A3aHHA CKIAJHOTO CIELiaTi30BAHOIO
3aBJlaHHs 200 NpakTH4HOI Npo6ieMu B cdepi yNpaBiiHHS, IO XapaKTepPU3yEThCs KOMIUIEKCHICTIO i
HEBH3HAYCHICTIO YMOB, i3 3aCTOCYBaHHSM TeOPii Ta METO/IiB EKOHOMIYHOT HayKH.

Y xpanidikauiiinit poGori He Moxke GyTH axkamemiuHoro mmariaty, Qazbcudikauii Ta
CITHCYBaHHSI.

Kpanipixauiiina po6ora onpumosnioeTses Ha odiuiitHomy caiiti YHiBepcutery abo ioro

MigpO3aiy.



S. MaTpuui BiANOBiIHOCTI IPOrPaMHAX KOMIIETEHTHOCTEH KOMIIOHEHTAM OCBITHBLOI IPOrPAMH TA NIPOrPAMHEX PE3yabTATIB HABYAHHS
S.1. MaTpuns BiAnoBiiHOCTi NPOrpaMHHX KOMIIETEHTHOCTEHl KOMIIOHEHTAM OCBITHBLOI NporpaMu
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5.2.Matpuns 3abe3nedeHns NPOrpaMHMX Pe3y/IbTATIB HABYAHHS BiINOBIIHAMH KOMIOHEHTAMH OCBITHBOT nporpamu
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6. Cacrema BHyTpimHboro 3a6e3nev4eHHs AKOCTI BHIIOT OCBITH

B VHiBepcuteTi copMOBaHO CHCTEMyY BHYTPIIIHBOrO 3a0e3MedYeHHs SKOCTI BHIIOI OCBITH, KA
(yHnxiionye BianosigHO 10 «IloN0XEHHA MPO BHYTPIIIHIO CHCTEMY 3a0e3NedYeHHs SIKOCTI BHIIOL
OCBITH B Jlep)kaBHOMY INOJAaTKOBOMY YHIBEpPCHTETI», WO ONPHUIIOAHEHE Ha OMILiHHOMY CaiiTi
YuiBepcutery: https://drive.google.com/file/d/160fISWBMsdDeA70GylGbi4lFShBNsu2 /view.

Cucrema BHYTpImIHBOTO 3abe3IeYeHHs SKOCTI BHINOI OCBiTM mnepenbayae 3MiHCHEHHS TaKHMX
MPOLEAYP i 3aXOMiB:

1) BU3HAYEHHs MPUHLMUIIIB Ta PoLEAYp 3a0e3neueHHs SKOCTI BHIIOI OCBITH;

2) 3nifiCHEHHs MOHITOPHHTY Ta MEPIOAMYHOrO MEPEr/siLy OCBITHIX MPOrpam;

3) mopivyHe OLiHIOBaHHSA 3700yBadiB BHINOI OCBiTH, HAYKOBO-NEJAroriyHMX i MeJaroridyHux
MpaliBHKMKIB 3aK/1a/ly BHINOI OCBITH Ta peryJispHe ONpPHIIOAHEHHS pe3yIbTaTiB TAKHX OLIHIOBAHb HA
odinilinoMy Be6-caiiTi 3aKiay BHINOI OCBITH, Ha iHPOPMALIHHUX CTEHJaX Ta B Oyab-akuil iHIINH
croci6;

4) 3abe3nedyeHHs MiJBUINECHHS KBatiikamii neaaroriyHux, HAyKOBHX i HAYKOBO-ITEIArOri9HUX
TpauiBHHUKIB;

5) 3abe3ne4eHHs HAIBHOCTI HEOOXIIHMX PeCypCiB s OpraHizalii OCBITHBOIO MPOLECY, Y TOMY
YHCJIi CaMOCTiHHOT poGOTH CTYEHTIB, 32 KOKHOIO OCBITHBOIO POTPaMOIO;

6) 3abe3nedyeHHs HaABHOCTI iHQOpMaUiiHMX cHCTEM s €(EKTHBHOrO yNpPaBIiHHA OCBITHIM
TIPOIIECOM;

7) 3abe3nedenns myGmigHoOCTi iHpOpMAaLii PO OCBITHI MpPOrpaMH, CTYNEHi BHINOI OCBITH Ta
kBaridikarii;

8) 3abesnedyeHHs NOTPHMMAHHS aKaJeMidHOI JOOPOYECHOCTI NMpaliBHMKAMH 3aKIajiB BHILOI
OCBITH Ta 31006yBayaMHi BHIIOI OCBIiTH, Y TOMY YHMCJi CTBOPEHHS i 3a0e3nedeHHs (yHKIIOHYBaHHS
ebekTUBHOI CHCTEMH 3an06iraHHs Ta BUSBIIEHHS aKaJeMiqHOrO Iiariary;

9) iHmmMx npoueayp i 3aXoiB.

Cucrema 3abe3neuenHst YHiBEPCHTETOM SIKOCTI OCBITHBOI AISIBLHOCTI Ta AKOCTi BHIIOI OCBITH
(cucrema BHYTpimHBOrO 3abe3medyeHHs AKOCTI) B YCTAHOBIEHOMY TOPSAKY OIHIOETHCS
HauioHanbHuM areHTCTBOM i3 3abe3nedYeHHs SKOCTi BHINOI OCBITH a0 AKpEIMTOBAHHMH HHM
HE3a/Ie)KHUMH YCTAHOBAaMH OLIIHIOBaHHA Ta 3a0e3nedyeHHs SKOCTI BHINOI OCBITH Ha NpeaMer il
BIATIOBI/THOCTI BHMOraM JI0 CHCTeMH 3a0e3leYeHHs AKOCTI BHIIOI OCBITH, IO 3aTBEPUKYIOTHCSH
HarionansauM areHTCTBOM i3 3abe3leyeHHs SKOCTI BHINOI OCBITH, Ta MiKHAPOJHHM CTaHIApTaM i
pEKOMEHAALIAM o0 3abe3nedeHHs AKOCTI BHILOI OCBITH.



