MIHICTEPCTBO ®IHAHCIB YKPATHM
JEPXXABHUU ITOJJATKOBUM YHIBEPCUTET

OCBITHb

3ATBEPDKEHO

Buena pana lepskaBHoro nonarkosoro
YHIBEPCHTETY
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Haka3 JlepxaBHOro moJaTKoBOro
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O -TIPODECINHA ITPOI'PAMA

«YIIPABJITHHSI KOMYHIKALISIMHA TA BIBHEC-ITPOUECAMM»
«MANAGEMENT OF COMMUNICATIONS AND BUSINESS PROCESSES»

(ID66175)
(HoBa peaakuis)

PiBeHb BULIOT OCBITH

lepwiuii (6axanaspcokuii)

Cryniub Bu10T OCBiTH

bakanasp

["any3e 3HaHB

D bisnec, adminicmpyeanns ma npaeo

D Business, administration and law

CTaHAApPTHOIO Ki1acHpikaliero
OCBITH

CrneunianbHicTh D3 Meneoowcmenm
D3 Management
Kon i HaliMeHyBaHHs (0413 Management and administration
BIAMOBIAHOI  JeTani30BaHo]
ramysi 3a  MiKHapoJHOKO

KBanidikaris

bakanaep menedocmenmy 3a oceimnvo-npogecitinoio
npozpamoro « Ynpaeninua xomynixayismu ma 6iznec-
npoyecamu

Bachelor of Management in the educational and

professional program «Management of
communications and business processes»
Bianosinae BuMoram Cmanoapm eiocymnmiii
CTaHAapTy OCBITHBOI
JISTIBHOCTI
CXBAJIEHO:
HayxoBo-meTroau4Ha pana YHiBepcHTETY
Bin_ 0% oY 2026 Ne £2

[pnine — 2026



JIMCT NOT'OAXKEHHSA
ocBiTHBO-Npodeciiinoi mporpamu
«YIIPABJIIHHSI KOMYHIKALISIMHA TA BI3BHEC-ITPOIIECAMMA»
«MANAGEMENT OF COMMUNICATIONS AND BUSINESS PROCESSES»
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IMEPEIMOBA
Po3pobneno poGodoro rpymnoro kadeapu MeHEIKMEHTYy Ta IyOini4HOro
ynpasiiHHs JlepikaBHOro MOAaTKOBOTO YHIBEPCHTETY B CKIIaJ:

CynnoBa O.0. — rapaHT OCBITHBOI NpPOrpamMH, KepiBHHK po6Goyoi rpymnu,
n.e.H., mpodecop, npodecop kadeapr MEHEIKMEHTY Ta My6IiYHOrO yrpaBTiHHS.

Unenu pobouoi epynu:

Bacuneesa O. L., a. H. 3 gepx. ynp., npodecop, npodecop kadeapu MEHEDKMEHTY Ta
1my6114HOr0 yIpaBiIiHHS;

Kanmyp I. I'., x.e.H., JIOLUEHT, HOLUEHT Kapelpud MEHEMKMEHTY Ta ITybaiuHOoro
yIpaBJliHHS;

Hemuposceka O. B., k.e.H., JOLEHT, JOUEHT KadeIpH MEHEDKMEHTY Ta ImyG61iuHOro
YIIpaBIIiHHS;

IsanoBa A.A., 3106yBa4 Bumoi ociti OITIT “MeHeKMEHT roTeIbHO-PECTOPAHHOIO
6i3”ecy” cnenianbHocTi 073 “MenemKMenT”.

Peyen3ii-eiozyku cmeiikxonoepis:

Kynapuk O. T., ronora bopiariscekoi 06’ eqHaHOT TepUTOPiaIbHOT IPOMAIH.

JIsmyk K.B., mupexkrop TOB BIT® “Ykpaina”, Jlaypear JlepxaBHoi npemii Ykpainu
B rajry3i OCBITH.

OcsiTHpO-TIpOeciiiHa mporpamMa «YTpaBliHHA KOMyHiKallisMd Ta GizHec-
nporecamMu» U MiAroToBKH (axiBuiB nepuroro (6akanaBpchKOro) piBHsS BHINOI OCBITH 3a
cnenianpHicTio D3 «MeHemkmeHT» po3pobieHa BiamosigHo a0 3akoHy Ykpainu «IIpo
Bulry ocsiTy» Big 01.07.2014 Nel556-VII (3i 3MiHaMH Ta JONOBHEHHAMH), TOCTaHOB
Kabinery MinictpiB Ykpainu: «IIpo 3arBepmkends HamioHansHoi pamMku Ksaitidikaiiii»
Bix 23.11.2011 Ne 1341 (3i 3minamu), «IIpo 3arBepmxkeHHs JliLeH3IHHUX YMOB
NPOBA/PKEHHS OCBITHBOI HisVIBHOCTI 3aKiaiiB ocBiTH» Bia 30.12.2015 Ne 1187 (3i 3miHamu
Ta aonoBHeHHAMHM), «IIpo 3aTBepmKeHHsA nepeniKy rajiys3eil 3HaHb i CHEiaIbHOCTEH, 3
AKUMH 3/1IHCHIOETBCA MiArOTOBKA 3100yBauiB BUIIOI Ta (HaxoBOi MepeaBHIIOI OCBITHY» Bil
29.04.2025 Ne 266 (y penmakuii nocranoBu KMY Big 30.08.2024 Ne 1021 (3i 3miHamu),
Hakasy MOH Vkpainu «Ilpo 3arBepikeHHs CTaHZapTy BHINOI OCBITH 3a
crierianbHicTIo 073 MenemkmenT Bin 29.10.2018 Ne 1165 (31 3MiHaMu).

OciTHbO-TIpodeciiiHa mporpaMa BH3HAYAE IEPEAYMOBH JOCTYIy J[O HaBYaHHSI,
opieHTallil0 Ta OCHOBHHMH (okyc mporpaMm, obcsar kpeautiB €KTC, HeoOXimuwii s
3000y TTs CTyIeHs BHINOI OCBITH OakajlaBpa, Mepesiik 3arajlbHuX Ta crewianbHuX ((paxoBHXx)
KOMIIETEHTHOCTEH, HOpMAaTHBHHM 1 BapiaTMBHMH 3MIiCT MiAroToBKM  (haxiBis,
copMyIbOBaHUM y TepMiHaX Pe3yJIbTATiB HABYAHHS Ta BAMOTH 10 KOHTPOIO SKOCTI BHILOI
OCBITH



IIpodisb 0cBITHLOI NpOrpamMmu

«YIIPABJIIHHSI KOMYHIKAIISIMHA TA BI3BHEC-ITPOIECAMMW»
«MANAGEMENT OF COMMUNICATIONS AND BUSINESS PROCESSES)

1 - BaraabHna indopmauin

IloBHa Ha3Ba 3aKJaaqy
BHIOI OCBITH Ta

CTPYKTYPHOIO
niaposainy

JlepxaBHUH MONATKOBUH YHIBEPCHUTET

State Tax University

Kadenpa menemxmenTy Ta mybuigHoro ynpasiiHHa PakyibTeTy
COLIiaIbHO-TYMaHITAPHAX TEXHOJIOTiH, COPTY Ta peabimiTanii
Department of Management and Public Administration of the
Faculty of Social and Humanitarian Technologies, Sports and
Rehabilitation

Cryninb BHIIOT OCBiTH
TA HA3Ba OCBITHBHOI
kBajigikanil

bakanasp, 6GakanaBp MEHEXKMEHTY 3a OCBITHBO-IIpOdeCciiHOIO
Mporpamoro « YIpaB/liHHS KOMyHiKallisiMu Ta 6i3Hec-1poLecaMmmu»
Bachelor, Bachelor of Management under the educational and
professional program "Management of communications and
business processes "

Odiniiina Ha3sa
OCBITHLOI MporpamMu

VYrpariHHS KOMYyHiKalisMu Ta 6i3Hec-rnporecamMmu
Management of communications and business processes

Tun punaomy Ta
o0cHAr ocBiTHLOT
nporpamMu

Jlunuiom GakanaBpa, OTHHHYHHIA,

Ha Ga3i noBHOI 3arainbHOI cepeHbOi OCBiTH - 240 KpeauTiB
€KTC,repmin HaBuanHs 3 p. 10 micaui. @opma 3100y TTH
OCBITH: O4YHa (JIeHHa), 3a04Ha.

50% ob6csary ocBITHBOI MPOrpaMH CIIPAMOBAHO Ha 3a0e3neyeHHs
3araJlbHUX Ta ClelialbHuX ((paxoBHX) KOMIETEHTHOCTEH 3a
cnemianbHicTIO D3 MenemxmenT A nepioro (6akanaBpcbKoro
PIBHSI OCBITH).

Ha 6a3i crynens “monoammuii 6akanasp” (OCBITHBO -
KBati(ikanifHOro piBHA “MONOAIMH crieniamicT”) YHiBepcHTeT
Ma€ ImpaBo BH3HATH Ta nepe3apaxyBaty kpeautu EKTC,
OTPHMaHi B MeKax MONepeIHbOI OCBITHBOI IPOrPaMH MiJArOTOBKH
mosoamoro HGakaiaBpa (MOJOAIOro cneniauicra) 06CAroM, He
6inbie Hixk 120 kpemutis EKTC.

Ha ocHoBI cTynens «paxoBuit Monoamuii 6akanaspy»
VHIBEpCHTET Mae NpaBo BU3HATH Ta Iepe3apaxyBaTi He Olibine
Hix 60 kpenutie EKTC, orpuMaHHX 3a NONEPEIHBOIO OCBITHBOIO
nporpamoro (axoBoi nepeJBHIIOT OCBITH.

Bachelor's diploma, unitary;,

240 ECTS credits, term of study 3 year 10 months. Form of
education: full-time, part-time.

Admission on the basis of the "junior bachelor's" degree,
"professional junior bachelor's" or educational qualification level
"junior specialist" is carried out based on the results of an
external independent assessment in accordance with the
procedure established by law.

50% of the volume of the educational program is aimed at
ensuring general and special (professional) competences in
specialty D3 "Management" for the first (bachelor's level of
education).

On the basis of the "junior bachelor" degree (the educational
qualification level of "junior specialist"), the higher education




institution has the right to recognize and re-enroll ECTS credits
obtained within the previous educational program of junior
bachelor (junior specialist) training in the amount of not less than
120 ECTS credits.

On the basis of the "professional junior bachelor" degree, the
institution of higher education has the right to recognize and re-
enroll no more than 60 ECTS credits received under the previous

HasBHicTh akpeauTanii

educational program of professional pre-higher education.
He akpenuToBana

Iukn/piBens HPK Vxpainu — 6 pisens, FQ-EHEA —nepmmit nuk, EQF-
LLL — 6 piBeHb
IlepenymoBu IToBHa 3arajibHa cepeHs OCBiTa

Completed a comprehensive secondary education.
[IpuiioM Ha OCHOBI cTyneHs “Monommui GakanaBp”, “daxoBuid
monoamui GakanmaBp” abo OCBITHbO-KBadiikaliHHOrO piBH
“monomimiMi  cmewiamict”  3mIHCHIOETBCS 3a  pe3yibTaTaM
30BHINIHBOTO  HE3aJIeXKHOTO  OI[IHIOBAHHS B TOPSAAKY,
BH3HAYEHOMY 3aKOHOJIaBCTBOM.

Admission on the basis of the 'junior bachelor's” degree,
"professional junior bachelor's" or educational qualification
level "junior specialist” is carried out based on the results of an
external independent assessment in accordance with the
procedure established by law.

MoBa(u) BHKIaaHHA

YKpaiHcka
Ukrainian

Tepmin aii ocBiTHBOL
nporpamu

Jlo HacTymHOrO IJIAHOBOIO OHOBJIEHHS
Until next scheduled update

IaTepHeT-anpeca
MOCTIHHOrO0 po3MilieHHs
OTHCY OCBITHBLOT
nporpaMu

https://dpu.edu.ua/kaf-sots-filmengm

2 - MeTa ocBiTHBLOI IporpamMu

Mera ocBiTHBOI nporpaMM € [MiJrOTOBKa BHCOKOKBali()iKOBaHMX YMpaBiHLIB, 31aTHHX
npuiMaTH ynpaeJiHCHKI pillEHHS Ta peaji3oByBaTH MpPaKTH4YHI CriewiaiizoBaHi 3aja4i B yMOBax
AMHaMiYHMX 3MiH 30BHILIHBOrO CEpeJOBMILA LIOAO PO3BHUTKY MiANPHEMCTB, OpraHizaLiiii,
my6AiYHUX yCTAHOB, IHCTUTYLIH MPOMAAAHCHKOrO CYCMiJIbCTBA HA OCHOBI MOEAHAHHA KIACHYHMX|
Teopii KOMyHiKalliii Ta eKOHOMIKH 3 LUM(POBHMH TEXHOJIOTIAMH, AKi OpIEHTOBaHi Ha ynpapiiHHi
GizHec-nmpouiecaMi BUPOOHHULITBA, 3aKyMiBelb, MOCTAYaHb, MEPCOHAN-TEXHOMOTIH, iH(opmari
iHmKX pecypciB. OcBiTHbO-nIpodeciliHa nporpama BiAnoBigae Micii Ta crparerii poO3BHTKY
Jlep»aBHOro 1MoJAaTKOBOIO YHIBEPCHTETY.

3 - XapaKTepHCTHKA NPOrpaMH

IIpeamerna objacTh

Iany3w 3nane — D bi3Hec, agqMmiHicTpyBaHHS Ta paBo
Cneyianonicmb — D3 MeHEIKMEHT

00’exT BHBYeHHs: [lnaHyBaHHS, KEpPIBHHLTBO Ta YIpaBIiHHS
(GyHKUiSIMH | JIsSTBHICTIO: OpraHisamii, ycTaHoB, ix 06’eaHaHb Ta
Oipo3aiiB, Cy6’ €KTIB MANPHEMHHUIIBKOI AiSIBHOCTI.

Lini  naeuanna: TiATOTOBKA  MEHEKEpiB,  3JaTHHX
BHUILIYyBaTH CKJIAJHI NMpakTH4YHI nmpobaeMu Ta creliani3oBaHi
YIPaBIIHCHKI 3ajiavi, M0 XapaKTepH3YIOThCA KOMILIEKCHICTIO
Ta JIIIOTh B YMOBaX HEBM3HAYEHOCTI TA CHCTEMHHX BHKJIHKIB.

Teopemuunuii 3micm npedomemnoi obnracmi: Teopii, NOHSTTS,

Lun



NPUHIMIM, KOHUEMIil MEHEUKMEHTY 1 aJMiHICTpyBaHHA
JiSTTHHOCTI, IpPOLECIB, IPOEKTIB, PECypciB Ta MEPCOHANY:
YCTAHOB Ta OpraHisamid BCix THmiB, iXx 00’€IHaHb Ta
MiApo3/iNiB, cy6’ €KTIB MANPHEMHHIBKOIL JisUIBHOCTI.
Memoou, memoouxu ma mexnonozii: METOIH, METOMKH Ta
TEXHOJIOTii KepiBHUIITBA, YNPAaBIiHHA Ta peamizamii QyHKiH
MEHEDKMEHTY: IUIaHyBaHHS, OpraHi3yBaHHS, MOTHBYBaHHS,
KOHTPOJIIOBaHHS, TEXHOJIOril po3pobku, OOIrpyHTYBaHHS,
NpUUHATTS Ta BIOPOBA/DKEHHS YNPABIiHCHKHX  PpillleHb
(eKOHOMIYHMIA Ta YNpPaBIiHCBKUI aHali3, CHCTEMH MiTPUMKH
NPUUHATTS pillleHb, CYYacHWM IHCTpYMEHTapi IITYy4HOro
IHTENIEKTY TOIIO).

Memoou peanizayii ¢ynkyin meneddcmenmy: METOIN
MapKETHHIOBHX JOCIiKEHb, METOJH EKOHOMIYHOIO aHai3y
Ta [JIarHOCTHKH, METOJAH IPOTHO3YBaHHSA Ta I[IJIaHYBaHHS,
METOH MmiaAbopy, OLIHKKM Ta MOTHBYBaHHs NEPCOHAIY, METOAX
[POEKTYBaHHS OpraHi3alilfHuX CTPYKTYp yNpaBJliHHS, METOIN
OLIHKH  pe3yJbTAaTHBHOCTI  [ISNBHOCTI  IHHOBALIHHMX
MiNPHEMCTB Ta iX CTPYKTYpPHHX IiJPO3AUIIB.

Memoou menedxwcmenmy: €KOHOMIYHI, OpraHi3auidHO-
pO3NOpsAYi, COMiaNbHi Ta TICHXOJIOTIYHI, CTaTHCTHYHI,
EKCIIEPTHOrO OLIHIOBaHHs, (paKToOriuHi, GaaHCcoBi TOMIO.
Incmpymenmu ma obradnanua: cydacHe iHQopMaliiHo-
KOMYHiKauiine obJsiaTHaHHA, uudposi mwiaThopMu
yOpaBiiHHS, XMapHi  CEpBICH, aHAITH4YHI  CHCTEMH,
crmemianizopae  nporpamHe — 3abe3nmedeHHs  (QyHKLiH
MEHEDKMEHTY 1 aaMiHicTpyBaHHsA, 3acobum  uH(POBOro
CYIPOBOJY YIPaBIiHCHKHX HPOLECIB.

BuknwouenHa: nisnbHICTE OpraHiB JepXKaBHOI BIajM, OpraHip
MICLIEBOrO CaMOBpSJYBaHHS B YacTHHI BIUIMBY Ha MPOLIECH
po3BHTKY M (QYHKUIOHYBaHHA COLLAbHO-€KOHOMIYHMX CHCTEM
3arajlbHOJEPXKABHOTO, ~ PEriOHABHOrO Ta  MICUEBOrO  piBHIB
Vnpasninus TexHiuHOW ckianoporo IT-npoexris.

Obcsz komnonenmie y %. 060B’s3k0Ba ckinagoBa — 75% (B
T.4. IpaKTHuHa — 5,6%); BubipkoBa ckianosa — 25%.

OpienTauist ocBiTHBOT
NporpamMu

OcsiTHbO-Ipodeciiina i MAroTOoBKH 3400yBadiB  BHUIIOL
ocBiTH nepmoro (6aKanaBpcEKOro) piBHs.
OcBiTHBO-TIpOdeciiiHa MporpamMa OpiEHTOBaHa Ha ONaHyBaHHS
3HAHHAMH, HaOyTTS KOMIETEHTHOCTeH B cdepi KOMyHiKallii,
AKi  chopsMOBaHi Ha  ynpaBmiHHA  Gi3Hec-npolecamu
MiANPHUEMCTB, OpraHizauii, my6GmiYyHHX YCTAHOB, IHCTHTYLIH
rPOMaJIFHCBKOrO CycCminbcTBa. [Iporpama 3ocepe/ikeHa Ha
dopMyBaHHi y CTyACHTIB yMiHb i HaBHYOK /I yNpaB/IiHHA
Gi3Hec-IpolecamMi, BUKOPUCTOBYIOYH LH(POBI TEXHOJIOr Ta
cydacHi Teopii komyHikauii. Lle 103Bosste roTyBaTH (axibLis,
3JATHAX AJaNTyBaTUCS 10 3MiH 30BHIIIHBOIO CEPEJOBHINA Ta
npuiiMaTd e(eKTHBHI yMpaBIIHCHKI pIlIEHHS B YMOBax
HEBH3HAYEHOCTI Ta CHCTEMHHX BUKJIHKIB.

OcuoBuuii pokyc
OCBITHBOI IPOrpaMH

3azanvruit poxyc npocpamu:

[lizrotoBka BHCOKOKBaliiKOBaHHX KaJpiB B CHCTEMI
KOMYHiKauii Ta Oi3Hec-TpoLeciB.

CreyianoHuti poKyc npoepamu:




dopmyBanHs y 3100yBadiB BHIIOI OCBITH yMiHb 1 HABHYOK 3
yrpaBTiHHA OGi3Hec-mpouecaMH B TOEJHAHHI 3 LM(POBUMHU
TEXHOJIOTISIMA Ta CyYaCHHMH KOMYHiKalliiHUMH TEOpisSMH Ha
OCHOBi JOCBily TiIMpHEMCTB, OpraHisamid, myGmiYHKX
YCTaHOB, IHCTUTYIIi# IPOMa/IHCHKOTO CyCIiIbCTBA.

KmrouoBi cioBa: KOMyHikamii, Oi3Hec-npolecH, MeTOoIH
MEHE/DKMEHTY, MEpPCOHAl IMiJNPHEMCTBA, IIPOrHO3yBaHHA,
yNpaBIiHCEKI pillIEHHS, Pe3yIbTaTHBHICTE.

OcobauBocTi nporpamMu

OcoBGIHUBICTIO OCBITHBO-TIpOdECiHOI MPOrpaMu € iHTerpauis
UM(POBHX TEXHOJOrH y MNpolec HaBYaHHs, IO J03BOJIAE
CTY/IeHTaM pO3BMBATH KOMIICTEHIli 3 ympaBiiHHs Oi3Hec-
mpolecaMd B ymoBax JuHaMiuHMX 3MiH. [Iporpama noennye
KMacH4Hi Teopii KOMyHiKaliii Ta €KOHOMIKM 3 Cy4YaCHHMH
iHCTpyMEHTaMH Ji/DKUTali3amii, Mo J03BOJISE BHITyCKHHKAM
e()eKTHBHO YNpaBIATH BHPOOHMYMMH, iH(OpMaUiiHMMH Ta
KaJpOBHMH [IPOLIECAMH B OpraHizaiisx.

4 - IlpuaaTHicTh BUHIYCKHHKIB 10 MPaneB/amTyBaHHA Ta N01abIIOr0 HABYAHHS

IIpuaaTHicTs 10
npaneBJalITYBaHHSA

BakamaBp MEHEKMEHTY 3JaTHHI BHKOHYBaTH HpoQeciiHy
poGory 3a HamiomanbHuM  KiacH(ikaTopoM — YKpaiHH
«Knacudikarop mpodeciin» JIK 003:2010.
BakanaBp MeHEKMEHTy Moxe 00iliMaTH NepBHHHI MOCalH 33
npodeciiinumMu  HasBamm  pobiT, AKi €  CKIAJOBHMH
KnacH(ikalifHUX yrpynoBaHs, mo noTpebyioTh 6a30B0i BHILO]
OCBITH Ta BiNOBifai0Th KBamiQikauii 3a AunaomMoM bakanaspa.
14 Menemxepy (ympaBuTeni) MiANPHEMCTB,  YCTaHOB,
opraHizaiii Ta X miIpo3AimiB;

1477.1 Menemxep (ynpaBuTelib) 3 IEPCOHATY

1475.4 Menemxep (yrnpaBHTellb) 3 OCTa4YaHHA

1475.4 Menemkep (ynpaBuTensb) i3 38’S3KiB 3 TPOMAJICHKICTIO,
peKJIaMH

149 Menemkepn (ynpaBuTeni) B iHIIMX BHAAX EKOHOMIYHOL
JUSUTBHOCTI;

1493 MenemkepH (yrpaBuTelli) CHCTEM SKOCTI;
1499 Menemkepy (ynpasuTeni) B iHIIMX BHAAX €KOHOMIYHO]
JiSBHOCTI, HE BiJJHECEH] IO IHIIHX yIpyIOBaHb.
2419.2 Tlpodecionamu B chepi MapKeTHHTY, €DEKTHBHOCTI
MiANPHEMHHLITBA, panioHaizanii BUPOOHHIITBA,
iHTEJIEKTyaIbHOI BIaCHOCTI.

A bachelor of management can hold primary positions under
professional job titles that are components of classification
groups that require basic higher education and correspond to the
qualifications of a bachelor's degree.

14 Managers (managers) of enterprises, institutions,
organizations and their divisions;

1467 Manager (manager) in the field of finance and insurance
1477.1 Manager (manager) with staff

1475.4 Manager (manager) for postal account

1475.4 Manager (manager) from communications with the
community, advertising

149 Managers (managers) in other types of economic activity:
1493 Managers (managers) of quality systems;

1499 Managers (managers) in other types of economic activity,




not assigned to other groups.
2419.2 Professionals in the field of marketing, business
efficiency, rationalization of production, intellectual property

MMoaansme HaBYaAHHSHA

MaioTh TpaBO NPOJNOBXKUTH HABYaHHA HA  JIPYromy
(MaricTepcbKoMy) piBHI BHILOI OCBITH.

Habyrrs ponmatkoBux kBamidikaumii B cucTeMi  OCBITH
JOPOCIHX.

They have the right to continue their studies at the second
(master's) level of higher education.

Acquisition of additional qualifications in the adult education
system..

5 — BuxkjaaaHH# Ta OWIHIOBAHHA

Buxnananns Ta
HABYAHHSH

CryneHToLEHTpOBaHE HABYaHHS.

Ilin yac OCBITHBOTO MpOLIECY peali3ye€TbCs Opi€HTallis Ha
AKiCHY TpaHcdopMmallilo OCBITHBOIO  Cepe/loBHINA IS
3n00yBauiB, AK€ TIDYHTYeTbcd Ha  npobieMHOMy  #
OpakTHYHOMY  Hap4yaHHi. KomOiHoBamm#t  miaxim 110
BHKJIQNaHHA: TMO€IHAHHA TPAIMIIAHHUX Ta IHHOBAaLIHHHX
METO/IiB HaBYaHHs 13 BUKOPHCTAHHAM NPOOIEMHHX, OIJIAI0BHX
Ta TEeMaTUYHUX JeKLiid. ¥ migrorosui ¢axiBuiB OepyTb y4acTb
NPEJICTABHUKA MIANPUEMCTB Ta OpraHisaiii, 10 TOCTBOBHX
JeKid  3amydaloThcsi  MpOo(EcOpd 3 €BPONEHCHKHX
YHIBEPCHTETIB.

Mertoauka npoBeJeHHs NPAKTHYHHX 3aHATH Oa3yeTbcs Ha
3aCTOCYBaHHI ~ IHTEPAKTHBHHX  TEXHOJIOTiH  HaBYaHHA
(MonmemoBanHs mpodeciiHUX CHTYyaIii, poNbOBI Ta IiJIOBI
irpH, TPOBEAEHHS «KPYTJIMX CTOJIBY», KEHC-TEXHOJIOTI| TOIIO).
[locunenHs AoCHiIHUIBKOI Ta iHHOBAUIMHOI CKIAJOBHX Y
KypcoBux poborax i kBamiikanifinux poborax 3m00yBadiB
BHIIO] OCBITH.

OuniHwBaHHA

@opMH ONHIOBAaHHA: IMHMCHBMOBI €K3aMeHH, au(epeHLiioBaHi
3aiKHM, KOMII'IOTEpHE TECTyBaHHs, ece, Npe3eHTallii, 3aXHCT
3BITY 3 HaBYaJIbHOI Ta MNEPEAMIUIOMHOI NPAKTHKH, 3aXHCT
KYpcoBOi po6oTH, myOiunmii 3aXucT KBatidikamiiHoi poboTu.

6 — IlporpamHui KOMIIETEHTHOCTI

InTerpaasna
komnereHTHiCTH (1K)

3naTHiCTh PO3B’A3yBAaTH CKJIAJHI CHeliani3oBaHi 3amadi Ta
MpaKTH4YHI NPoOIeMH, AKi XapaKTepPHU3YIOTECA KOMILIEKCHICTIO
| HEBU3HAYEHICTIO YMOB y c(epi MEHE[KMEHTY, 30KpeMa, B
opraHizamisx, abo B mnpoleci HaB4YaHHS, MmO mepeabayae
3aCTOCYBaHHA TeOpiH Ta METOIB COLAIBHHUX 1 MOBEAIHKOBHX
HayK.

3araabHi KOMIETEHTHOCTI
(3K)

3K.1. 3narmicTs peamizyBaTH cBOi mpaBa H OOOB'S3KM K
YJIeHa CyCIiIbCTBA, YCBIIOMJIIOBATH LIHHOCTI TPOMAISIHCHKOTO
(meMOKpaTHYHOT0) CyCHiIBCTBA Ta HEOOXigHicTh  HOro
CTaJOro pO3BHTKY, BEpXOBEHCTBA IIpaBa, mpaB i CcBOOOX
JIOAMHHA 1 TrpoMajissHHHA B YKpaiHi.

3K.2. 3parnicte 30epiraTé Ta NPUMHOXYBAaTH MOpAJIbHI,
KyJAbTYpPHI,  HayKOBi IIHHOCTI Ta  IPUMHOXYBATH
JOCSATHEHHS CYCHUIBCTBA HAa OCHOBI PO3YMiHHS IcTOpil Ta
3aKOHOMIPHOCTEH PO3BUTKY NpeAMeTHol obnacti, il Micus y
3arajibHi# CHCTEMi 3HaHb MPO NMPHPOAY i CYCHIJBCTBO Ta Y
PO3BHTKY CYCHJIbCTBA,  TEXHIKH i TEXHOJIOTH,




BHKODHUCTOBYBAaTH pi3HI BHAM Ta (OPMH PyXOBOI aKTHBHOCTI
JUIS aKTHBHOTO BiJTIOYHHKY Ta BEJEHHS 3J0POBOr0O crocoly
KUTTH.

3K.3. 3parrictTe A0 abGCTPakTHOrO MHCJIEHHS, aHAII3y,
CHHTE3y.

3K.4. 3patHicTh 3aCTOCOBYBAaTH 3HAaHHS Y TPaKTHYHHX
CHUTYAaIIIfAX.

3K.5. 3nanHs Ta po3yMmiHHa mnpeamerHoi ofbmacti Ta
po3yMiHHs npodeciiHol AisTTBHOCTI.

3K.6. 3naTHiCTH CHiNKyBaTUCS JEpPIKABHOIO MOBOIO fAK YCHO,
TaK i MUCHMOBO.

3K.7. 3patHicTh CHiJIKYBaTHCS iIHO3EMHOIO MOBOIO.

3K.8. HaBuuku  BHKOpHCTAaHHS  iHpOpMaIiHHHX i
KOMYHIKAI[IHHHX TEXHOJIOT1H.

3K.9. 3naTHicTh BYMTHCS | OBOJIOAIBATH CYy4YaCHUMH 3HAHHSIMH.
3K.10. 3patmicTs [0 OpOBENEHHs  JOCHIKEHb  Ha
BiZINIOBiTHOMY piBHi.

3K.11. 3naTHicTs 10 aganTaiii Ta Aii B HOBi# cHTyalii.

3K.12. 3patHicTh reHepyBaTH HOBI i€l (KpeaTHBHICTS ).

3K.13. llimyanns Ta moBara pi3HOMaHIiTHOCTI Ta
MYJIbTHKYJIBTYPHOCTI.

3K.14. 3naTHicTs npaiioBaTH y Mi>KHAPOJHOMY KOHTEKCTI.
3K.15. 3patHicTe [iATH Ha OCHOBI ETHYHHX MipKyBaHb
(MOTHBIB).

3K.16. 3parHicTe yXBaIOBaTH pIIIEHHA Ta  JiATH,
JOTPUMYIOYHCh TIPUHLHMIY HENPHITyCTUMOCTI KOpynIii Ta
Oy Ip-SIKMX IHIIUX NPOSABIB HEAOOPOYECHOCTI.

3K.17. Bpatu y4acTh y HalliOHAJTLHOMY CIIPOTHBI.

CroeniaabHi
komnerenTHocTi (CK)

CK.1. 3paTHicTh BH3HA4YaTH Ta OIMCYBATH XapaKTEPHCTHKH
oprasizartii.

CK.2. 3pathicts aHajmizyBaTH pe3yJbTaTH MisUIBHOCTI
opranizaii, 3icTaBIATH iX 3 GaKTopaMM BIIMBY 30BHIIIHBOIO
Ta BHYTPIIIHBOTO CEPEe/IOBHIIA.

CK.3. 3parHicte BH3HQuaTH TEPCIEKTHBH  PO3BHTKY
oprasisaiiii.

CK.4. Bwminas Bu3HayaTH  (QyHKUOiOHaNBHI  oOmacti
opraHizaiiii Ta 3B’43KH M)k HUMH.

CK.5. 3parmicts  ympaBnsTd  opraHizamiero Tta il
NiZpo3/IiIaMy Yepe3 peaizaiito GpyHKIiH MEHEIKMEHTY.
CK.6. 3naTHiCTh JiATH COLIATBHO BiAMOBIAATBHO i CBIZOMO.
CK.7. 3parnicte obMpaTH Ta BHKOPHCTOBYBAaTH Cy4aCHHH
IHCTpYMEHTapii MEHEeKMEHTY

CK.8. 3narmicts miaHyBaTH [isUIBHICTH oOpraHiszamii Ta
YIpPaBIATH Y4acOM.

CK.9. 3natHicTh nmpamroBaTH B KOM@HJi Ta HaJlaro/UKyBaTH
MiXKOCOOMCTICHY B3a€MOJiI0 TMpH BHpilieHHI npodeciiHux
3aBJIaHb.

CK.10. 3parHicTh  OLIHIOBaTH  BHKOHYBaHi  po6oOTH,
3abe3neyyBaTd iX AKICTB Ta MOTHBYBaTH [€PCOHA
oprasizarii.

CK. 11. 3paTHicTh CTBOPIOBATH Ta OPraHi30BYBaTH e(eKTHBHI
KOMYHIKaIlii B IIpolieci ypaBIliHHs.
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CK.12. 3partHicTe aHami3yBaTH i CTPYKTYpyBaTH NpoOiemMu
oprasi3auii, popMyBaTH 0OIpyHTOBaHI pillICHHS.
CK.13. Po3yMmiTH TNpHHIMIH 1 HOPMH
BUKOPUCTOBYBATH iX y npodeciiHii AisIbHOCTI.
CK.14. Po3yMmiTH NpHHIMIIK NICHXOJIOTIi T4 BAKOPHCTOBYBATH
ix y mpodeciiiHiil AiSabHOCTI.

CK.15. 3parnicts QopMyBaTH Ta IEMOHCTPYBaTH JIiJAEPCHKI
AKOCTI Ta MOBEAIHKOBI HABHYKH.

CK.16. 3paTHiCTH 3aCTOCOBYBaTH Cy4acHI METOIH aHaJi3y
TEHJIEHI[Ii | MepCreKTHB PO3BHTKY KOMYyHikauiii Ta Gi3Hec-
MpOLECiB,  OPraHi3oBYyBaTH  SKICHY  B3aEMOJII0  BCIX
CTPYKTYPHHX HiJpO3/IijliB Oprasisaiiii Ta 6i3Hec-CTpyKTyp.
CK.17. Po3ymiTd npeHUMIN Ooprasizauii Gi3Hec-mpoueciB Ha
iAPHEMCTBI

CK.18. 3paTHiCTP BHKOPHCTOBYBaTH IPHHIMIIH, BHIH Ta
CTPYKTYpY iHHOBaL[iHHOIO IIpOILECY

CK.19. 3parnicte oOrpyHTOByBaTH  CTpareriysi i
HISAIBHOCTI OpraHi3allii Ha OCHOBI CHTYaliHHOTO aHaui3y,
BHDILIyBaTH CTpaTeriudi mnpobieMu, OpieHTyBaTHCs Y

nmpaBa  Ta

CK.20.

KOHKYPEHTHOMY CEpPEIOBHIILI Ta IIPOBOMTH HOT0O aHATITHKY .
Posymitu
KOHKYPEHTOCIIPOMOXKHOCTI IIANIPHEMCTBA Ta HOro MPOIyKLIT

CYTHICTb Ta CKJIaJIOBI

7 — Ilporpamsi pesyabTaTH HaB4anHsA (IIPH)

IIPH 1. 3natu cBoi mpaBa i 060B’sI3KM 5K

yJjieHa CYCIIiJIBCTBA, YCBIZOMITIOBATH
IIHHOCTI IPOMAJISHCHKOrO  CYyCHiJbCTBA,
BEpXOBEHCTBAa MpaBa, npaB i cBoboj

JIIOJTHHHE 1 rpoMajisHEHA B YKpaiHi.

IIPH 2. 36epiratu MopaibHi, KyJIbTYpPHi,
HayKOBI I[IHHOCTI Ta MPHMHOXYBaTH
JIOCSATHEHHS CYCILIbCTBA, BAKOPHCTOBYBATH
pi3Hi BHAM Ta (OPMH PYXOBOI AKTHBHOCTI
JUIs BEJICHHS 3/I0POBOI0 Croco0y KHUTTS.
IIPH 3. JleMoHCTpyBaTH 3HaHHSA TEOpii,

METOAIB 1  (QyHKUIH#  MEHEIDKMEHTY,
Cy4acHHMX KOHIEMNIi# JliiepCcTBa.
IIPH 4. JleMoHCTpyBaTH  HaBHYKH

BHSABJICHHA mpoGlieM Ta OGIpyHTYBaHHS
YTIPaBITiHCBKHX PillIEHb.

ITPH 5. OnucyBatu 3MiCT QYHKIIOHATBHHEX
cdep AisTBHOCTI OpraHisaitii.

IIPH 6. BusBIATH HaBHYKH MOIIYKY,
30upaHHs Ta  aHam3y  iHdopmauii,
pO3paxyHKy NOKa3HHUKIB VISt
00IpyHTyBaHHS yNPABIIIHCHKHX PilllEHb.

ITPH % Buspnsta HaBHYKH
Oprasi3aniiHoro MpoeKTyBaHHI.

ITPH 8. 3acTocoByBaTH METOIH
MEHEJDKMEHTY TSt 3abe3nedeHHs
eeKTUBHOCTI JIisIbHOCTI OpraHi3ailii.

IIPH 9. JleMoHCTpyBaTH  HaBHYKH

B3a€MO/Ii1, JIIEPCTBA, KOMAHIHOI po6OTH.

PRN 1. To know one's rights and
responsibilities as a member of society, to
be aware of the values of civil society, the
rule of law, the rights and freedoms of a
person and a citizen in Ukraine.

PRN 2. To preserve moral, cultural,
scientific ~ values and increase the
achievements of society, to use various
types and forms of motor activity to lead a
healthy lifestyle.

PRN 3. Demonstrate knowledge of theories,
methods and functions of management,
modern concepts of leadership.

PRN 4. Demonstrate skills in identifying
problems and justifying management
decisions.

PRN 5. Describe the content of the
functional areas of the organization.

PRN 6. Demonstrate the skills of searching,
collecting and analyzing information,
calculating  indicators to  substantiate
management decisions.

PRN 7. Demonstrate organizational design
skills.

PRN 8. Apply management methods to
ensure the effectiveness of the organization's
activities.

PRN 9. Demonstrate the
interaction, leadership, teamwork.

skills of




IIPH 10. Maru HaBHYKM OOIpyHTYBaHHS
ni€eBHX IHCTpyMEHTIB MOTHBYBaHHS
NEPCOHANY Oprasizarii.

IIPH 11. [leMOHCTpYBaTH HaBHYKH aHATI3y
cuTyauii Ta 3AIHCHEHHS KOMYyHIKamii y
pi3HHX cepax AismIbHOCTI Opraizamii.
IIPH 12. OuiHioBaTH MpaBoBi, coliaibHi Ta

€KOHOMIYHI  Hacmiikd  QyHKI[iOHyBaHHS
oprasi3artii.
IIPH 13. CninkyBatuce B ycHilf Ta

NUCBMOBIH  (opmi
1HO3EMHOIO MOBAaMH.
IIPH 14. InentudixyBatu npuuunu crpecy,
ajanTyBatd cebe Ta 4iIEeHIB KOMaHIH [0
CTPECOBOI CHTYallil, 3HaXOAUTH 3aco0M 10 ii
He#Tpanisarii.

IIPH 15. JleMoHCTpyBaTH 34aTHICTH JiSTH
COLIIaJIbHO BIJNOBIJANBHO Ta TPOMAJCHKO
CBIIOMO HAa OCHOBI ETHYHHX MipKyBaHb
(MOTHBIB), mOBary 10 pPi3HOMaHIiTHOCTI Ta
MIXKYJIBTY PHOCTI.

INPH 16. JleMOoHCTpyBaTH  HaBHYKH
CaMOCTi#HOT pOGOTH, FHYYKOro MHCIICHHS,
BIJIKDHTOCTI /10 HOBHX 3HaHb, OYyTH
KPHTHYHUM i CAMOKPHTHYHHM.
IIPH 17. Buxonysatu
iHIuBiTyansHO Ta/abo B
KEepiBHHUIITBOM JIijiepa.

IIPH 18. 3acrocoByBaTd cyyacHi MeToau
aHamizy TeHJEHIIIH i NepCHeKTHB PO3BHTKY
KOMYHiKallii Ta Gi3Hec-nporiecis,
OpraHi30ByBaTH SKICHY B3a€MOJII0 BCIiX
CTPYKTYPHHX HiJpO3ZiJiB opraHizamid Ta
O13HEC-CTPYKTYP.

IIPH 19. Bwu3havatu crpareriumi mimi
MiATBHOCTI  opraHizauifi Ha  OCHOBI
CHCTEMHOI'O aHaisy, BHUPIITYBaTH
cTpaTeriyHi npobGineMu, Opi€HTyBaTHCH Y
KOHKYPEHTHOMY CEpeJIOBHIII Ta MPOBOIMTH
HOro aHaliTHKY, BHKOPHCTOBYBATH METO/IM
Ta iHCTPyMEHTAIbHI 3aCO0H CTPYKTYpHOrO,
(GyHKLiOHATBHO-BAPTICHOTO # iMiTani#tHoro
MO/IEeMOBaHHs Gi3HeC-TPOLECiB.

NepXaBHOIO  Ta

JOCIIHKEHHS
rpym  mia

IIPH 20. Po3pobnstu Ta posrisgaty
PONO3MLIi 1010 BIIPOBA/KEHHS
IHHOBAIIHHUX  NpPHHOMIB 1  MeTOAiB

MPOLIECHOIO YTIPaBIIIHHSA.

IIPH 21. Bwmith HapjaBati jonomory 3a
npotokoiom MARCH, PAWS y kpurHunux
YMOBax, KOPHCTYBaTHCA Cy4acCHMMH
HaBirallifHMMKM  cHcTeMaMM Ta  3acobamu
3B 3Ky, BUKOHYBaTH 6a30Bi Aii 3i CTpiieubko0
30po€l0  Ta  po3pi3HSATH  MiHHI  3arposm,

PRN 10. Have the skills to justify effective
tools for motivating the organization's
personnel.

PRN 11. Demonstrate the skills of situation
analysis and communication in various areas
of the organization.

PRN 12. Assess the legal, social and
economic consequences of the
organization's functioning.

PRN 13. Communicate orally and in writing
in national and foreign languages.

PRN 14. Identify the causes of stress, adapt
yourself and team members to a stressful
situation, find means to neutralize it.

PRN 15. Demonstrate the ability to act
socially responsibly and socially conscious
on the basis of ethical considerations
(motives), respect for diversity and
interculturality.

PRN 16. Demonstrate the skills of
independent  work, flexible thinking,
openness to new knowledge, be critical and
self-critical.

PRN 17. Carry out research individually
and/or in a group under the guidance of a
leader.

PRN 18. Apply modern methods of analysis
of trends and prospects for the development
of communications and business processes,
organize high-quality interaction of all
structural divisions of organizations and
business structures.

PRN 19. Determine the strategic goals of
organizations based on system analysis,
solve strategic problems, navigate the
competitive environment and conduct its
analysis, use methods and tools of structural,
functional-cost and simulation modeling of
business processes.

PRN 20. Develop and consider proposals

for the implementation of innovative
techniques and methods of process
management.

PRN 21. Ability to provide aid under MARCH
and PAWS protocols in critical conditions; use
modern navigation systems and communication
equipment; perform basic small arms operations
and identify mine threats; apply tactical skills to
protect and evacuate the population; counter
hostile information operations; and operate in
the field while accounting for UAV threats.




3aCTOCOBYBaTH TaKTHYHI HABHYKH A 3aXHUCTY
Ta  eBaKyalii  HaceleHHs,
iHpopMaLliiHOMY BIUIMBY BOpOra, AiATH Ha
MicLeBocCTi i3 BpaxyBaHHAM 3arpo3 bILUIA.

MPOTHAIATH

8 - Pecypcue 3a0e3nedeHHs peaJjizanii nporpamMu

Kanpoge 3abe3ineyeHus

lapaur OIIl Ta yci HayKOBO-NEJAaroridyHi INpalliBHUKH,
3ajyyeHi /0 peanizalii OCBITHBOI CKJIQJOBOI OCBITHBO-
npodeciitHoi nporpaMu, € INTATHHMH CHiBpOGITHHKaMH
JlepxaBHOTO MOJATKOBOTO YHIBEpCHUTETy Ta/abo MaloTh
HAayKOBHi CTYINiHb i BYEHEe 3BaHHS Ta IiATBEP/UKCHHH DiBEHb
HaykoBoi 1 mpodeciiinoi axtuBHOCTi. Jns  CTBOpEHHS
MOXJIMBOCTEH (HOPMYBaHHS THY4YKHX TPAEcKTOpid HaBYaHHA [0
OCBITHBOTO IIPOLIECY 3aTyHalOThCS

npodecionand 3  JOCBIIOM  YIPABIiHCHKOI  JiAJBHOCTI
IHHOBAILIHHO-aKTHBHHX ITiATPHEMCTB.

MarepiajibHO-TeXHiYHE
3a0e3neyeHHd

MarepiaibHo-TexHiuHe 3abe3nedeHHs [03BoJsAE 3abe3Me4nTH
OCBITHI# Mpoliec MPOTAroM BChOro nukiy migroroku 3a OIL
3abe3neyeHicTh HABYAIBHMMH NPHMIIMIEHHAMH, MICUAMH B
KOMII'IOTEpDHHX KjlacaX, MYJbTUMEAIHHUM 0oOJagHaHHAM
Bimnopijae morpebi. YV  JlepkaBHOMYy — [1OJAaTKOBOMY
yHiBepcHTeTi (QYHKIIOHYIOTH JIOKAJIbHI KOMIT IOTEpHI Mepexi,
TOYKH 0e3ApoTOBOro JOCTYHmy A0 Mepexi IHTepHer.
Kopucrysanus 6esnimitae. HasiBHa Bcsi HeoOXiqHa comianbHO-
nobyroBa iHppacTpyKTypa.

V  crpykrypi  (axyneTeTy  cONiadbHO-TyMaHiTapHHX
TEXHOJIOTiH, cmopry Ta peabimirtanii QYHKIIOHYIOTh Bi
HaBuaneHi saboparopii: «TpeHinroBuii ueHtp «Human
resources (consulting)» i nHaByaneHa naGoparopis (izudHOI
peabinitamii Ta eprorepanii, a Takox LIeHTp CTYIEHTCHKOIro
cmopty mo 3abe3nmedye MDKIMCLMIUTIHADHHH  3B'A30K
OCBITHBOTI'O IIPOLIECY Ta CTYACHTOIEHTPOBAHE HABYAHHS.

Indopmauniiine Ta
HABYAJIbHO-METOAHIHE
3a0e3neyeHHs

Odinidinuii Be6-cait https://dpu.edu.ua/ MicTuts iHpopmario
PO OCBiTHI NpOrpamu, HaBYaJIbHY, HAayKOBY, OpraHisauliiHy
JiSIBHICTD, IUCTAHIINRY MIaTGopMy, CTPYKTYpPHI HiAPO3/IiIH,
IpaBuJia BCTYITy, KOHTAKTH TOIIO.

MeTtoau4Huii MaTepial MOXe HaJaBaTHCh AK Y APYKOBaHOMY
BUIIISIAI, Tak 1 B enekTpoHHii ¢opmi. HaBuanbHO-MeTOMMUYHE
3abe3nedeHHs 3 yCiX OCBITHIX KOMIIOHEHTIB, MPEJACTABIECHO Y
MOJIYJIbHOMY CEpEeIOBHILi OCBITHBOI'O Ipoliecy Ha miaTdopmi
MOODLE VuiBepcutery https://moodle.dpu.edu.ua/ Ta
enekTpoHHiH  6asi  «HaBuanbHO-METOAMYHI  Marepiaimy
https:/library.dpu.edu.ua/elektronni-resursy/auth, ne 3106yBaui
MOXYTh  O3HAHOMHTHCS 3  HaBYAIbHO-METOJHYHHMH
MmarepiaiaMd  yciX  QMCUMIUIIH  OCBITHBOI  IPOrpamH.
HanarojpkeHa cucreMa MMCTAHIiMHOI OCBiTH Ha nuardopmi
Moodle Ta HamaHO MOXIMBICTH BCTAQHOBJIECHHS BiIMOBIIHHX
MobinbHux  jgomatkiB  Ha  IOS/Android. Cdopmosano
MeTonyHe 3abe3neyeHHs MUCTAaHLIMHUX KypciB Kadeapu Ta
HAJIaro/KEHO MOXJIMBICTH I1X MPOBEJEHHS 3a JONOMOTOIO
cepBicy Bineokonpepenuiit BigBlueButton / Google Meet /
MS Team / Zoom. 3abe3neyeHO e(EKTHBHY CHCTEMY
3anmobiranHs T4 BHMABJEHHS aKaJIeMi4HOro Iuiariaty y




HayKOBHX mpamdx mnpaiuiBuukis [IIY i 3m00yBa4iB BHIOT
OCBITH.

9 — Akagemiyiaa MoOLIBLHICTD

HaunionanbHa kpeauTHa
MOOiIbHICTD

3nilicHroeThcs Ha migctaBi  «IloNOKEHHS PO  MOPSAOK
peami3auii npaBa Ha akaleMiyHy MOOITBHICTh YYACHHKIB
OCBITHBOTO npouecy HepxaBHoro MOAATKOBOTO
YHIBEPCHTETY» Ha OCHOBi IBOCTOPOHHIX J0roBopiB Mix JITY
Ta yHiBepcHTeTaMHM YKpaiHH. JIOIyCKalOThCA iHIMBIXyaIbHi
IO mNpo axaiaeMmidyHy MOOUIBHICTH JUIi HaBYaHHS Ta
NPOBEJIEHHS JIOCTI/DKEHb B YHIBEPCHTETaX Ta HayKOBHX
ycraHoBax VYkpainu. Jlo kepiBHHUTBa KBaiikaniiHuMuU
poGoramu 3100yBayiB BHILOI OCBITH MOKYTh GyTH 3aiyyeHi
npoBiaHi Qaxisui yniBepcureris Yipainu. Kpeautu, orpumani
B IHIIMX yHiBepcuTeTax VYKpaiHH, Iepe3apaxoBYIOTHCS
BiZINOBIZHO JI0 IOBIJIKH 11PO aKaJeMiuHy MOGIIBHICTS.

MicknapoaHa KpeauTHa
MOGLIBHICTH

Ha ocHosi «Ilonoxenns mpo mopsaok peanisamii mpaBa Ha
aKajaeMiyHy MOGINBHICT yYacHMKIB OCBITHBOTO MpOLECY
JlepxaBHOTO MOJATKOBOIO YHIBEPCHTETY»; IBOCTOPOHHIX
Aorosopis Mix JIITY Ta 3axiragamu BHIIOT 0CBiTH 3apy6ikHEX
KpaiH-IlapTHepiB, MIXKHapOAHHX KOHBEHIIiH, yrof,
MEMOpaHAyMiB Ta iHIIMX HOPMAaTHBHO-NIPABOBHX AaKTiB, ILO
PErIaMEHTYIOTh 11l ITHTAHHA.

HaB4yaHus iHO3eMHHX
3a00yBa4iB BHIOT
OCBITH

HaByanus iHo3eMHHX 37106yBa4iB BHILIOI OCBITH IIPOBOJMTHCS
Ha 3arajlbHUX yMOBaXx abo 3a IHAHBIIYaTbHEM rpadikoM.




2.IIEPEJIIK KOMIIOHEHTIB OCBITHLOI IPOI'PAMU

Kon v/n KoMmnoHeHTH OCBITHEOI ITporpaMu (HaBYaIbHi KinskicTs ®opma
JUCIHIUTIHH, KpeAMTiB/ | MiACYMKOBOTO
KypcoBi po6OTH, IpaKTHYHA MiZIr0TOBKA, TOJIHH KOHTPOJIIO
arecrailis)
1 2 3 +
O6oB’s3koBi kKomnornenTu OIT
Ik 3araabHOT MiAroTOBKH
OK 1 JlinoBa ykpaiHcbka MOBa 4/120 . 3amiK
OK?2 [no3emHa MoBa (3a npodecitHUM CIpSIMY BaHHSM ) 10/300 .
3aJ1iK/eK3aMeH
OK 3 Dinocodis 3/90 aud. 3anik
OK 4 KynbTypa ykpaiHCBKOro Hapo1y 3/90 . 3amix
OK 5 IIpaBo3HaBcTBO 3/90 Jud. 3amk
OK 6 ®i3uyHe BUXOBAHHS 4/120 . 3aik
OK 7 Crynii 3 Ge3nexu Ta 3axXucTy 3/90 Q. 3armik
OK 8 ExoHoMiuHa Teopis 3/90 eK3aMeH
OK9 Buma Ta npuknagHa MaTeMaTHKa 8 /240 aud. 3an./
eK3aMeH
OK 10 | Icropis Ykpainu: eBponeichbKuii BUMIp 3/90 Jud. 3aik
OK 11 | OcHOBH HalliOHAJIEHOTO CIIPOTHBY 5/150 Jud. 3amk
Huxa npodeciiinol niaroroBku
OK 12 | CrarucTuynuii aHami3 TaHAX 4/120 eK3amMeH
OK 13 | ExoHomika mimpuemcTsa 4/120 eK3aMeH
OK 14 | OcHoBH OmogaTKyBaHHs 3/90 aud. 3aimik
OK 15 | Digital-MenemxMeHT 5/150 eK3aMeH
OK 16 | OcHoBH ynpaBniHHs Gi3HEeC-KOMYHiKaIlisMu 4/120 aad. 3aimiK
OK 17 | MenemxmeHT 4/120 €K3aMeH
OK 18 | MenemkmenT 6iznec-npouecis 4/120 nud. 3amik
OK 19 | l'ocnomapcrke npaso Ykpainu 4/120 nud. 3armk
OK 20 | CouiansHo-puHKOBI KoMyHiKarii Ta PR 4/120 eK3aMeH
OK 21 | Ily6niuni pinancu 3/90 aud. 3amx
OK 22 | Crynis “TaiimM-MEHEKMEHT Ta TEXHIKM EPErOBOPiB” 4/120 aud. 3amik
OK 23 | IInaHyBaHHs Ta NPOTrHO3YBaHHS AisIbHOCTI 4/120 eK3aMeH
NiANPUEMCTBA
OK 24 | MapkeTunr 4/120 aud. 3aiik
OK 25 | IIpuiHATTS yIpaBiHCEKEX PillleHb 4/120 eK3aMeH
OK 26 | Ynpasninas iHHOBalisiMH Ta 4/120 eK3aMeH
KOHKYPEHTOCIIPOMOKHICTIO
OK 27 | Ilcuxonoris ynpasmiHHs 4/120 nud. 3amik
OK 28 | Tpeninr-kypc “KpearuHuit MEeHeDKMEHT” 4/120 eK3aMeH
OK 29 | Vnpaeniuus 6i3Hec-npoekramMu 77210 eK3aMeH
OK 30 | HR-meHemkmenT 4/120 aud. 3amik
OK 31 | KoMyHiKaTHBHH) MEHEKMEHT 4/120 eK3aMeH
OK31.1 | KomyHiKaTHBHHI MEHEKMEHT (KypcoBa po6oTa) 1/30 oud. 3amiK
OK 32 | JlinepcTBO Ta OpraHi3amiiHuil pO3BHTOK 4/120 Aug. 3anik
OK 33 | VipaBniHHS NaHIIOraMH MOCTAYaHHS 4/120 eK3aMeH
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OK 34 | Teopii xomyHikaumii Ta opramizauwii BeaeHHS 3/90 ekiaver |
6i3Hecy

OK 35 | Crpareriysuii MEHEKMEHT 4/120 aud.3amiK

OK 36 | MoTuBaniiH{{ MEHEKMEHT 4/120 eK3aMeH

OK 37 | Pu3uK-MEHEHKMEHT 4/120 nud.3amik

OK 38 | IlpouecHo-opi€HTOBaHI KOMYHiKallii B MEHEDKMEHTI 5/150 eK3aMeH

OK 39 | HaByaieHa mpakTuka 4/120 mud.3amik

OK 40 | IlepennuniomHa npakTuka 6/180 A .3aimiK

OK 41 | Arecranis 10/300  |kBamidixauiina

pobora

3aranbHuil 06cAr 0608’ I3KOBHX KOMIIOHEHT: 180 / 5400

3aranbanii 06car BHGIPKOBHX KOMIIOHEHT: 60 /1800

3aranbuuii o6esAr ocBiTHLOT Nporpamu 240/ 7200
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4. ®opma arecrauii 3100yBaviB BHmOT ocBiTH

Atectanis 3106yBadiB  BHIOT OCBiTH OCBITHBO-TIPO(ECiiiHOI TporpamMu  « MeHeKMEHT
ny6miyHEX KoMyHikamid Ta GisHec-mpouecisy npoomHTECH Y (opmi my6GmiyHoro s3axucrty
kBamipikauiizoi poboTy.

KBanidikauiiina po6ora Mmae nepenGauary PO3B'S3aHHS CKJIAJHOIO CNEUiaNi30BaHOro
3aBJlaHHs abo mpakTHYHOI poGieMu B cdepi ynpasniHas, mo XapaKTePH3yETbCA KOMILIEKCHICTIO i
HEBH3HAYEHICTIO YMOB, i3 3aCTOCYBaHHSM Teopii Ta METO/IiB €KOHOMIYHOI HayKH.

Y ksaniikauidiniit po6oti He MOoKe Oytn akazemiunoro mnnariary, danscudikauii Ta
CIIUCYBaHHS.

Ksanigikanilina pobora onpumomsioeTscs Ha odiuiiHomy caiiti Vuisepcutery abo itoro
MiIpO3/Iiy.
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5. Marpuui nmnonmgocri ﬂporpamtiux KOMIETCHTHOCTEH KOMIIOHEHTAM OCBITHLOT IPOrpaMu Ta HNPOrpamMHHX pe3y/bTaTiB HABYAHHH
.1. MaTpuns sianosignocri NPOrpaMHHX KOMIETEHTHOCTeH KOMIIOHEHTaM OCBITHBOT nporpamMu
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S5.2.

Marpuus 3abesnedenns nporpammanx PE€3y/IbTATIB HABYAHHS BilNIOBITHHMH KOMIOHeHTAMH OCBIiTHB

of nporpamu
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6. Cucrema BHyTpimHbOro 3a6e3nedenns sikocTi BHIIOY 0cBiTH

B Vhisepcuteri copmoBano cHCTeMy BHYTPIlIHBOTO 3a6e3nedyeHns SKOCTI BUIIOT OCBITH, SKa
dynkuionye BianosigHo 10 «IlonOKEHHS MPO BHYTPIMIHIO CHCTEMY 3abe3NeYeHHs SKOCTI BHIION
OCBiTH B JlepXaBHOMY MOJAaTKOBOMY YHiBEPCHTETi», L0 ONPHIIOJAHEHE HA oQiuifHOMY caHTi
YHisepcutery: https:/drive.google.com/file/d/160fISWBMsdDeA70GyIGbidIF ShBNsu2 /view.

Cucrema BHYTPIIIHBOrO 3a6e3neyeHHs SKOCTI BHINOI OCBITH nependavae 3A1HCHEHHS TaKHX
npouexyp i 3aXoiB:

1) BU3HAYeHHs NPUHIKIIB Ta npoueyp 3a6e3neueHHs SKOCTI BUIIOT OCBITH;

2) 371iHCHEHHs MOHITOPHHTY Ta NIEPIOAWYHOrO MIeperyisAy OCBITHIX IPOrpaM;

3) mopivHe omiHIOBaHHA 3700yBadiB BMINOI OCBITH, HAYKOBO-TIEJArOTiYHMX i MENArOriYHHX
TpalliBHHKIB 3aKJIaly BHILOI OCBITH Ta PEry.spHe ONpPUIIIOAHEHHS pe3yabTaTiB TAKHX OLIHIOBaHb Ha
odimiiiHoMy BeG-caifTi 3aknany BHIIOI OCBiTH, Ha iH(pOpMALIHUX CTeHaax Ta B Oyab-sikuil 1HIIWI
croci6;

4) 3abesneueHHs MiABHINEHHs KBamidikaiii nearoriyHux, HayKoBUX i HayKOBO-II€/1arOriyHHX
NpaliBHHKIB;

5) 3abe3neyeHHs HaABHOCTI HEOOXIAHUX pecypciB IS OpraHizalii OCBITHBOIO NPOLECY, Y TOMY
4YHCIIi CaMOCTIHHOT POGOTH CTyAEHTIB, 3a KOXHOIO OCBITHBOIO IPOrPAMOIO;

6) 3abe3nevenns HasBHOCTI iHpOpPMALIHHUX CHCTEM I e)eKTHBHOTO yNpaBIiHHA OCBITHIM
IPOLIECOM;

7) 3abesnevenns my6miunocTi iHdoOpMawii PO OCBiTHI MporpaMm, CTymeHi BHIOI OCBITH Ta
KBauiikanii;

8) 3abesneyeHHs NOTPHMAHHA aKaleMiyHOi 106POYECHOCTI MpALiBHUKAMHA 3aKIafiB BHIIOL
OCBITH Ta 31006yBayaMH BHINOI OCBITH, y TOMY YMCIi CTBOpEHHS i 3a6e3neqeHHs (QyHKLIOHYBaHHS
e()eKTHBHOI CHCTEMH 3an06iraHHs Ta BUABICHHS aKaJIeMidHOro IUIariary;

9) iHmMX npoueayp i 3axois.

Cucrema 3a0esneyeHHs YHIBEPCHTETOM SKOCTI OCBITHBOI [isUIBHOCTI Ta SKOCTi BHUIOT OCBIiTH
(cucremMa BHYTPIMIHBOrO 3a0e3NeYeHHs SKOCTI) B  yCTAHOBJIEHOMY TOPAAKY  OLIHIOETHCS
HanionanbHHM areHTCTBOM i3 3abe3nedeHHs] SKOCTi BHIIOI OCBiTH ab0 AaKpeAMTOBAHMMH HUM
HE3QIEHHAMH yCTAHOBAMH OLIHIOBaHHA Ta 3abe3nedyeHHs SKOCTI BHINOI OCBITH Ha NpeaMer il
BIZMOBIAHOCTI BHMOraM 10 CHCTeMH 3abe3leyeHHS SKOCTi BHMIIOI OCBITH, IO 3aTBEPIKYIOTHCH
HauionanbHuM areHTCTBOM i3 3abe3nedeHHs SKOCTI BHIIOI OCBITH, Ta MDKHApOJHHM CTaHJapTaM I
PEKOMEHIAlliAM 100 3a6e3MeYeH s AKOCTi BHIIOT OCBIiTH.



